
AGENDA
BOARD OF SUPERVISORS, COUNTY OF MONO

STATE OF CALIFORNIA

Regular Meetings: The First, Second, and Third Tuesday of each month. Location of meeting is specified just
below.

MEETING LOCATION Mammoth Lakes Suite Z, 437 Old Mammoth Rd, Suite Z, Mammoth Lakes, CA 93546

Regular Meeting
March 19, 2019

TELECONFERENCE LOCATIONS:
1) First and Second Meetings of Each Month: Mammoth Lakes CAO Conference Room, 3rd Floor Sierra Center
Mall, 452 Old Mammoth Road, Mammoth Lakes, California, 93546; 2) Third Meeting of Each Month: Mono County
Courthouse, 278 Main, 2nd Floor Board Chambers, Bridgeport, CA 93517. 

Board Members may participate from a teleconference location. Note: Members of the public may attend the
open-session portion of the meeting from a teleconference location, and may address the board during any one
of the opportunities provided on the agenda under Opportunity for the Public to Address the Board.
NOTE: In compliance with the Americans with Disabilities Act if you need special assistance to participate in this
meeting, please contact Shannon Kendall, Clerk of the Board, at (760) 932-5533. Notification 48 hours prior to
the meeting will enable the County to make reasonable arrangements to ensure accessibility to this meeting (See
42 USCS 12132, 28CFR 35.130).
Full agenda packets are available for the public to review in the Office of the Clerk of the Board (Annex I - 74
North School Street, Bridgeport, CA 93517). Any writing distributed less than 72 hours prior to the meeting will be
available for public inspection in the Office of the Clerk of the Board (Annex I - 74 North School Street,
Bridgeport, CA 93517). ON THE WEB: You can view the upcoming agenda at http://monocounty.ca.gov. If you
would like to receive an automatic copy of this agenda by email, please subscribe to the Board of Supervisors
Agendas on our website at http://monocounty.ca.gov/bos.
UNLESS OTHERWISE SPECIFIED BY TIME, ITEMS SCHEDULED FOR EITHER THE MORNING OR
AFTERNOON SESSIONS WILL BE HEARD ACCORDING TO AVAILABLE TIME AND PRESENCE OF
INTERESTED PERSONS. PUBLIC MAY COMMENT ON AGENDA ITEMS AT THE TIME THE ITEM IS
HEARD.

9:00 AM Call meeting to Order

Pledge of Allegiance

1. OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD

on items of public interest that are within the subject matter jurisdiction of the Board.
(Speakers may be limited in speaking time dependent upon the press of business

http://monocounty.ca.gov/
http://monocounty.ca.gov/bos


and number of persons wishing to address the Board.)

2. RECOGNITIONS - NONE

3. COUNTY ADMINISTRATIVE OFFICE

CAO Report regarding Board Assignments
Receive brief oral report by County Administrative Officer (CAO) regarding work
activities.

4. DEPARTMENT/COMMISSION REPORTS

5. CONSENT AGENDA

(All matters on the consent agenda are to be approved on one motion unless a
board member requests separate action on a specific item.)

A. FY 2017 - 22 Public Health Emergency Preparedness Program Standard
Agreement Amendment #17-10173 A01
Departments: Health Department

Agreement amendment #17-10173 A01 with the California Department of Public
Health.

Recommended Action: Approve County entry into the Public Health Emergency
Preparedness Program Standard Agreement Amendment #17-10173 A01 and
authorize the Public Health Director’s signature to execute said amendment on
behalf of the County.  Additionally, provide authorization for the Public Health
Director to sign future amendments for Agreement #17-10173 that shift funds
between budget categories without changing the grant allocation.

Fiscal Impact: There is no fiscal impact to the County General Fund.  The
agreement amendment will shift funds between budget categories, and does not
change the grant allocation.

B. FY 2018-2019 Homeland Security Grant Program (HSGP)
Departments: Sheriff

The California Emergency Management Agency has requested a governing body
resolution for participation in the Homeland Security Grant. The HSGP supports
efforts to build and sustain core capabilities across the five mission areas of
Prevention, Protection, Mitigation, Response, and Recovery based on allowable
costs.

Recommended Action: Approve Resolution 19-__, Authorizing the Mono County
Sheriff-Coroner, Mono County Sheriff’s Office Emergency Services Coordinator,
and/or the Mono County Sheriff’s Office Finance Officer to apply for and administer
the Homeland Security Grant Program (HSGP) for Fiscal Year 2018-2019.

Fiscal Impact: This resolution will assist with meeting the grant guidance for
participation in the HSGP for Fiscal Year 2018-2019.  When the grant is awarded,



the award will not exceed $150,000.00.  There is no match requirement to this
grant.

C. FY 2019-2020 Homeland Security Grant Program (HSGP)
Departments: Sheriff

The California Emergency Management Agency has requested a governing body
resolution for participation in the Homeland Security Grant. The HSGP supports
efforts to build and sustain core capabilities across the five mission areas of
Prevention, Protection, Mitigation, Response, and Recovery based on allowable
costs.

Recommended Action: Approve Resolution 19-__, Authorizing the Mono County
Sheriff-Coroner, Mono County Sheriff’s Office Emergency Services Coordinator,
and/or the Mono County Sheriff’s Office Finance Officer to apply for and administer
the Homeland Security Grant Program (HSGP) for Fiscal Year 2019-2020.

Fiscal Impact: This resolution will assist with meeting the grant guidance for
participation in the HSGP for Fiscal Year 2019-2020.  When the grant is awarded,
the award will not exceed $150,000.00.  There is no match requirement to this
grant.

D. Letter of Support for AB 402 - Optional Local Primacy Agency (LPA) Fund
Stabilization
Departments: Health

(Louis Molina) - Request the Board of Supervisors to submit a letter of support for
AB 402 which, if passed, would provide a mechanism to fund staffing and
regulatory oversight for Mono County's LPA program.

Recommended Action: Approve BOS support letter for AB 402 - Optional LPA
Fund Stabilization.

Fiscal Impact: No General Fund impact.  Potential funding of up to 100% of Health
Department costs in implementing the LPA program.

E. MOU with Mono County Paramedic Fire Rescue Association and Related
Personnel Rules Amendments
Departments: Human Resources

Proposed resolutions adopting and approving Memorandum of Understanding
between the County and Mono County Paramedic Fire Rescue Association
(MCPFRA) for the years 2019-2021 and adopting and approving amendments to
Mono County Personnel Rules 290 (leave of absence due to death in the family),
300 (critical illness leave) and 330 (miscellaneous leave), as applicable to the
MCPFRA.

Recommended Action: 1. Adopt proposed resolution R19-___, Approving
Memorandum of Understanding with the Mono County Paramedic Fire Rescue



Association. 2. Adopt proposed resolution R19-__, Amending Mono County
Paramedic Fire Rescue Association Personnel Rules 290, 300, and 330.

Fiscal Impact: Year 1= $37,899, year 2= $29,783, year 3= $89,223 for a total of
$156,910 during the 3-year term.

6. CORRESPONDENCE RECEIVED - NONE

All items listed are located in the Office of the Clerk of the Board, and are available for
review. Direction may be given to staff regarding, and/or the Board may discuss, any
item of correspondence listed on the agenda.

7. REGULAR AGENDA - MORNING

A. Hess Park Electric Vehicle Car Charger Demonstration Project at the
Pioneer Solar Pavilion in Lee Vining
Departments: 350 MONO Climate Action, Mono Basin Historical Society, Electric
Auto Association of California, Adopt a Charger
20 minutes

(Janet Carle, Lynn Boulton, Don Condon) - Seeking approval for installation of a
Level 2 electric vehicle car charger at Hess Park in Lee Vining, powered by the
Pioneer Solar Pavilion.

Recommended Action: Support the installation of a electric vehicle car charger at
the Solar Pavilion in Hess Park as a 2-year demonstration project at no cost to the
County.

Fiscal Impact: If Board direction includes installation of the donated Electric
Vehicle charger, there is fiscal impact from use of Public Works staff and
equipment.

B. Short-Term Rental (STR) Activity Permit 19-001/Fettes
Departments: Community Development - Planning
PUBLIC HEARING - 9:30 AM (20 minutes)

(Kelly Karl) - Public hearing regarding Short-Term Rental (STR) Activity Permit 19-
001/Fettes, an owner-occupied (Type I) short-term rental use in a detached one-
bedroom accessory dwelling unit at 149 Mountain View Lane (APN 016-152-009) in
June Lake, with a maximum occupancy of two persons and two vehicles.

Recommended Action: Conduct public hearing. Consider and: 1. Find that the
project qualifies as a Categorical Exemption under CEQA guideline 15301 and file
a Notice of Exemption 2. Approve STR Activity Permit 19-001 subject to the
required findings and conditions as recommended or with desired modifications.

Fiscal Impact: The proposed project will generate an incremental increase in
transient occupancy taxes.

C. Sustainable Recreation Update



Departments: Public Works
15 minutes

(Matthew Paruolo) - Presentation by Matthew Paruolo, Eastern Sierra Sustainable
Recreation Coordinator, on efforts relating to the Eastern Sierra Recreation
Partnership, with discussion of tentative work plans for 2019.

Recommended Action: None (informational only). Provide any desired direction
to staff.

Fiscal Impact: None at this time.
D. Mutual Aid Agreement Among Mono County, Antelope Valley, Bridgeport,

Lee Vining, Mono City, June Lake, Mammoth Lakes, Long Valley, Paradise,
Wheeler Crest, White Mountain, and Chalfant Valley Fire Protection Districts
Departments: EMS, Sheriff, IT
30 minutes

(Chris Mokracek, EMS Chief) - The purpose of the Agreement is to specify the
manner and means by which each of the Parties will provide fire prevention,
detection and suppression and/or emergency services resources and/or
assistance to each other.

Recommended Action: Approve County entry into Mutual Aid Agreement with the
11 County Fire Protection Districts.

Fiscal Impact: None anticipated at this time.

8. OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD

on items of public interest that are within the subject matter jurisdiction of the Board.
(Speakers may be limited in speaking time dependent upon the press of business
and number of persons wishing to address the Board.)

9. CLOSED SESSION

A. Closed Session - Human Resources

CONFERENCE WITH LABOR NEGOTIATORS. Government Code Section
54957.6. Agency designated representative(s): Stacey Simon, Leslie Chapman,
Dave Butters, Janet Dutcher, and Anne Larsen. Employee Organization(s): Mono
County Sheriff's Officers Association (aka Deputy Sheriff's Association), Local 39 -
majority representative of Mono County Public Employees (MCPE) and Deputy
Probation Officers Unit (DPOU), Mono County Paramedic Rescue Association
(PARA), Mono County Public Safety Officers Association (PSO), and Mono County
Sheriff Department’s Management Association (SO Mgmt). Unrepresented
employees: All.

B. Closed Session - Performance Evaluation, County Counsel



PUBLIC EMPLOYEE PERFORMANCE EVALUATION. Government Code section
54957. Title: County Counsel.

C. Closed Session - Exposure to Litigation

CONFERENCE WITH LEGAL COUNSEL – ANTICIPATED LITIGATION.
Significant exposure to litigation pursuant to paragraph (2) of subdivision (d) of
Government Code section 54956.9. Number of potential cases: 1. Facts and
circumstances: Mono County Emergency Response within Madera County.

D. Closed Session - Public Employment

PUBLIC EMPLOYMENT. Government Code section 54957. Title: County
Administrative Officer (CAO).

THE AFTERNOON SESSION WILL RECONVENE NO EARLIER THAN 1:00 PM.

10. OPPORTUNITY FOR THE PUBLIC TO ADDRESS THE BOARD

on items of public interest that are within the subject matter jurisdiction of the Board.
(Speakers may be limited in speaking time dependent upon the press of business
and number of persons wishing to address the Board.)

11. REGULAR AGENDA - AFTERNOON

A. Transition Planning and Recruitment for County Administrative Office
Departments: Board of Supervisors
20 minutes

(Stacey Simon) - Transition planning and recruitment to fill vacanc(ies) in the County
Administrative Office in light of the recently-announced departure of current CAO
Leslie Chapman.

Recommended Action: Discuss options and provide direction to staff regarding
processes for addressing the upcoming vacancy in the office of the County
Administrator including, but not limited to: recruitment, use of consultants/search
firms to identify candidates, interim staffing and Board member involvement.

Fiscal Impact: None.

12. BOARD MEMBER REPORTS

The Board may, if time permits, take Board Reports at any time during the meeting
and not at a specific time.

ADJOURN



 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE March 19, 2019

Departments: Health Department
TIME REQUIRED PERSONS

APPEARING
BEFORE THE
BOARD

SUBJECT FY 2017 - 22 Public Health
Emergency Preparedness Program
Standard Agreement Amendment
#17-10173 A01

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Agreement amendment #17-10173 A01 with the California Department of Public Health.

RECOMMENDED ACTION:
Approve County entry into the Public Health Emergency Preparedness Program Standard Agreement Amendment #17-
10173 A01 and authorize the Public Health Director’s signature to execute said amendment on behalf of the County. 
Additionally, provide authorization for the Public Health Director to sign future amendments for Agreement #17-10173 that
shift funds between budget categories without changing the grant allocation.

FISCAL IMPACT:
There is no fiscal impact to the County General Fund.  The agreement amendment will shift funds between budget
categories, and does not change the grant allocation.

CONTACT NAME: Sandra Pearce

PHONE/EMAIL: 760.924.1818 / spearce@mono.ca.gov

SEND COPIES TO: 

Sandra Pearce

Deb Diaz

Kim Bunn

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Staff Report

 

javascript:history.go(0);

                                                AttachmentViewer.ashx?AttachmentID=20274&ItemID=10277


 Agreement Amendment

 Original Standard Agreement

 History

 Time Who Approval

 3/13/2019 7:35 PM County Administrative Office Yes

 3/13/2019 3:04 PM County Counsel Yes

 3/14/2019 9:55 AM Finance Yes

 


                                                AttachmentViewer.ashx?AttachmentID=20236&ItemID=10277

                                                AttachmentViewer.ashx?AttachmentID=20246&ItemID=10277


 

 

 
MONO COUNTY HEALTH DEPARTMENT               

Public Health 
                                 P.O. BOX 476, BRIDGEPORT, CA 93517 PHONE  (760) 932-5580 • FAX (760) 932-5284 

                                                P.O. BOX 3329, MAMMOTH LAKES, CA 93546  PHONE  (760) 924-1830 • FAX (760) 924-1831 
 

 

DATE:    March 19, 2019 

TO:  Honorable Board of Supervisors 

FROM:  Sandra Pearce, Public Health Director 

SUBJECT: FY 2017/22 Public Health Emergency Preparedness Program Standard 
Agreement Amendment #17-10173 A01 

Recommendation:   

Approve County entry into the Public Health Emergency Preparedness Program 

Standard Agreement Amendment #17-10173 A01 and authorize the Public Health 

Director’s signature to execute said amendment on behalf of the County.  Additionally, 

provide authorization for the Public Health Director to sign future amendments for 

Agreement #17-10173 that shift funds between budget categories without changes to 

the grant allocation. 

Discussion:  

The Mono County Health Department currently contracts with the California 

Department of Public Health (Standard Agreement #17-10173 for FY 2017-2022) to 

complete the scope of work associated with the Public Health Emergency Preparedness 

(PHEP) grant, Hospital Preparedness Program (HPP) grant, and State General Fund 

Pandemic Influenza Planning Program (Pan Flu) grant.  This amendment #17-10173 A01 

is to revise Exhibit B (Budget) to shift funds between categories to allow the Public 

Health Preparedness Program to complete services outlined in the scope of work.  

Fiscal Impact:   

There is no fiscal impact to the County General Fund.   

The agreement amendment will shift funds between budget categories, and does not 

change the grant allocation. 

For questions about this item, please call Deb Diaz at (760) 924-1829 or Sandra Pearce 

at (760) 924-1818. 

Submitted by:  

 

Sandra Pearce, Public Health Director 

http://www.monohealth.com/index.html


STATE OF CALIFORNIA 

STANDARD AGREEMENT AMENDMENT 
STD 213A (Rev 6/03)  

 Check here if additional pages are added:     Page(s) 
Agreement Number Amendment Number 

17-10173 A01 
Registration Number: 

1. This Agreement is entered into between the State Agency and Contractor named below:
State Agency’s Name  Also known as CDPH or the State 

California Department of Public Health 
Contractor’s Name (Also referred to as Contractor) 

Mono County 
2. The term of this July 1, 2017 through June 30, 2022 

Agreement is:
3. The maximum amount of this $ 1,407,130.00

Agreement after this amendment is: One Million Four Hundred Seven Thousand One Hundred Thirty Dollars and No Cents.

4. The parties mutually agree to this amendment as follows.  All actions noted below are by this reference made a part
of the Agreement and incorporated herein:

I. Purpose of amendment:  This amendment is to revise Exhibit B, Budget, to shift funds between categories to 
allow the contractor to complete services outlined in the Scope of Work (SOW).   

II. Certain changes made in this amendment are shown as:  Text additions are displayed in bold and underline.
Text deletions are displayed as strike through text (i.e., Strike).

III. Exhibit B – Attachment 1, Mono County Budget Cost Sheet Years 1-5 is hereby replaced in its entirety.

All other terms and conditions shall remain the same. 
IN WITNESS WHEREOF, this Agreement has been executed by the parties hereto. 

CONTRACTOR CALIFORNIA 
Department of General Services 

Use Only Contractor’s Name (If other than an individual, state whether a corporation, partnership, etc.) 

Mono County 
By(Authorized Signature) Date Signed (Do not type) 

 
Printed Name and Title of Person Signing 

Richard O. Johnson, M.D., MPH 
Address 

P.O. Box 3329, 437 Old Mammoth Rd., Ste. Q, Mammoth Lakes, CA 93546 
STATE OF CALIFORNIA 

Agency Name 

California Department of Public Health 
By (Authorized Signature) Date Signed (Do not type) 

 
Printed Name and Title of Person Signing   Exempt per:HSC 101319 

 Jeffrey Mapes, Chief, Contracts Management Unit        
Address 

1616 Capitol Avenue, Suite 74.262,  MS 1802, P.O. Box 997377, 
Sacramento, CA 95899-7377 

Sandra Pearce, Public Health Director

ekwong
Cross-Out



Exhibit B - Attachment 1
Mono County Budget Cost Sheet Years 1-5

Mono County
17-10173 A01

SALARY RANGE
9,100.00$    - 13,826.00$  
4,835.00$    - 5,877.00$    
4,068.00$    - 4,944.00$    
9,537.00$    - 9,537.00$    

TOTAL PERSONNEL COST (salary/fringe) 428,235$           423,400$           434,145$           394,849$    205,005$           179,595$    1,067,385$  997,844$           

OPERATING COST
  Office Supplies, exercise material and supplies, communication, lap tops
TOTAL OPERATING COST -$                       3,250$               16,950$             28,812$      32,890$             42,332$      49,840$       74,394$             

TRAVEL
  In-State
  Out-of-State
TOTAL TRAVEL COST -$                       3,680$               4,919$               13,806$      13,090$             20,715$      18,009$       38,201$             
  
MAJOR EQUIPMENT
  Trailer, generator, lab equipment 
TOTAL EQUIPMENT -$                       3,711$        -$                       11,794$      -$                 15,505$             

OTHER COSTS
Software/licenses, training, exercise material and maintenance agreements
TOTAL OTHER COST 1,575$               690$                  3,475$               8,135$        -$                       2,900$        5,050$         11,725$             

SUBCONTRACTS

TOTAL SUBCONTRACTS -$                       20,000$      -$                 20,000$             

INDIRECT 107,060$           105,850$           108,536$           98,712$      51,250$             44,899$      266,846$     249,461$           

TOTAL BUDGET 1,407,130$        536,870$                                        568,025$                                  302,235$                                  

-$                                                    -$                                              

-$                                                    

PERSONNEL

 TOTAL BUDGETS
Years 1-5 

 PANFLU BUDGET 
YEARS 1-5  

Public Health Director

 PHEP BUDGET 
YEARS 1-5  

 HPP BUDGET 
YEARS 1-5  

Public Health Officer
Emergency Preparedness Manager
Fiscal & Technical Specialist IV

































































































































































 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE March 19, 2019

Departments: Sheriff
TIME REQUIRED PERSONS

APPEARING
BEFORE THE
BOARD

SUBJECT FY 2018-2019 Homeland Security
Grant Program (HSGP)

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

The California Emergency Management Agency has requested a governing body resolution for participation in the
Homeland Security Grant. The HSGP supports efforts to build and sustain core capabilities across the five mission areas of

Prevention, Protection, Mitigation, Response, and Recovery based on allowable costs.

RECOMMENDED ACTION:
Approve Resolution 19-__, Authorizing the Mono County Sheriff-Coroner, Mono County Sheriff’s Office Emergency Services
Coordinator, and/or the Mono County Sheriff’s Office Finance Officer to apply for and administer the Homeland Security
Grant Program (HSGP) for Fiscal Year 2018-2019.

FISCAL IMPACT:
This resolution will assist with meeting the grant guidance for participation in the HSGP for Fiscal Year 2018-2019.  When
the grant is awarded, the award will not exceed $150,000.00.  There is no match requirement to this grant.

CONTACT NAME: Sarah Roberts

PHONE/EMAIL: 769-932-5279 / sroberts@monosheriff.org

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 18-19 HSGP Staff Report

 18-19 HSGP Resolution

 History

 Time Who Approval

 

javascript:history.go(0);

                                                AttachmentViewer.ashx?AttachmentID=20229&ItemID=10280

                                                AttachmentViewer.ashx?AttachmentID=20259&ItemID=10280


 3/13/2019 7:35 PM County Administrative Office Yes

 3/13/2019 2:43 PM County Counsel Yes

 3/14/2019 9:57 AM Finance Yes

 



Phillip West 

Undersheriff 

 MONO COUNTY SHERIFF’S OFFICE 

 

 

P.O. BOX 616 • 49 BRYANT STREET • BRIDGEPORT, CA 93517 • (760) 932-7549 • WWW.MONOSHERIFF.ORG 

Ingrid Braun 

Sheriff-Coroner 

DATE: March 8, 2019 
 
TO: The Honorable Board of Supervisors 
 

FROM: Ingrid Braun, Sheriff-Coroner 
 
SUBJECT: Office of Homeland Security Fiscal Year 2018-2019 Homeland Security Grant Program 
 
RECOMMENDATION: 
 
Approve Resolution 19-xx authorizing the Mono County Sheriff-Coroner, Mono County Sheriff’s Office 
Emergency Services Coordinator, and/or the Mono County Sheriff’s Office Finance Officer to apply for 
and administer the Homeland Security Grant Program (HSGP) for Fiscal Year 2018-2019.  The grant 
will not exceed $150,000.00. 
 
DISCUSSION: 
 
The HSGP plays an important role in the implementation of the National Preparedness System by 
supporting the building, sustainment, and delivery of core capabilities essential to achieving the 
National Preparedness Goal of a secure and resilient Nation.  The building, sustainment, and delivery 
of these core capabilities require the combined effort of the whole community, rather than the exclusive 
effort of any single organization or level of government.  The HSGP supports efforts to build and sustain 
core capabilities across the five mission areas of Prevention, Protection, Mitigation, Response, and 
Recovery based on allowable costs. 
 
The California Emergency Management Agency has requested a governing body resolution for 
participation in the Homeland Security Grant.  The resolution should specifically identify the following 
personnel as grant administrators to administer and sign documents related to the Homeland Security 
Grant: 
 
Mono County Sheriff-Coroner 
Mono County Sheriff’s Office Emergency Management Coordinator 
Mono County Sheriff’s Office Finance Officer 
 
  



Page 2 
 
 
FINANCIAL IMPACT: 
 
This resolution will assist with meeting the grant guidance for participation
2018-2019.  When the grant is awarded, the award will not exceed $150,000.00.
requirement to this grant. 
 
Respectfully submitted, 

 
Ingrid Braun 
Sheriff-Coroner 
 

This resolution will assist with meeting the grant guidance for participation in the HSGP
.  When the grant is awarded, the award will not exceed $150,000.00.  There is no match 

HSGP for Fiscal Year 
There is no match 
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A RESOLUTION OF THE MONO COUNTY

BOARD OF SUPERVISORS

HOMELAND SECURITY FY 2018

AND DESIGNATING THE SHERIFF

COORDINATOR, AND THE SHERIFF’S FINANCE OFFICER AS AUTHORIZED 

AGENTS TO SIGN FOR AND ADMINISTER THE HOMELAND SECURITY GRANT

WHEREAS, Mono County, a political subdivision of the State of California, wishes to 

participate in the 2018-2019 Homeland Security Grant Program and to authorize the Mono 

County Sheriff-Coroner, Emergency Services Coordinator, and the Sheriff’s Finance Officer to 

act as its agents to sign for and administer grants thereunder; and

 

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF 

MONO RESOLVES that: 

 

SECTION ONE: The County of Mono’s participation in the 2018

Security Grant Program is hereby authorized.

 

SECTION TWO: The Mono County Sheriff

and the Sheriff’s Finance Officer are authorized to execute for and on behalf of Mono County 

any documents necessary for the purpose of obtaining and administering financial assistance 

provided by Homeland Security Grant Program and to act as 

thereto. 

 
 

- 1 - 

 
 

R19-___ 
 

A RESOLUTION OF THE MONO COUNTY 

BOARD OF SUPERVISORS AUTHORIZING PARTICIPATION IN THE OFFICE OF 

HOMELAND SECURITY FY 2018-2019 HOMELAND SECURITY GRANT PROGRAM 

THE SHERIFF-CORONER, EMERGENCY SERVICES 

COORDINATOR, AND THE SHERIFF’S FINANCE OFFICER AS AUTHORIZED 

AGENTS TO SIGN FOR AND ADMINISTER THE HOMELAND SECURITY GRANT

 

Mono County, a political subdivision of the State of California, wishes to 

2019 Homeland Security Grant Program and to authorize the Mono 

Coroner, Emergency Services Coordinator, and the Sheriff’s Finance Officer to 

act as its agents to sign for and administer grants thereunder; and 

THE BOARD OF SUPERVISORS OF THE COUNTY OF 

The County of Mono’s participation in the 2018-2019 Homeland 

Security Grant Program is hereby authorized. 

The Mono County Sheriff-Coroner, Emergency Services 

and the Sheriff’s Finance Officer are authorized to execute for and on behalf of Mono County 

any documents necessary for the purpose of obtaining and administering financial assistance 

provided by Homeland Security Grant Program and to act as the County’s agent with respect 

AUTHORIZING PARTICIPATION IN THE OFFICE OF 

2019 HOMELAND SECURITY GRANT PROGRAM 

CORONER, EMERGENCY SERVICES 

COORDINATOR, AND THE SHERIFF’S FINANCE OFFICER AS AUTHORIZED 

AGENTS TO SIGN FOR AND ADMINISTER THE HOMELAND SECURITY GRANT 

Mono County, a political subdivision of the State of California, wishes to 

2019 Homeland Security Grant Program and to authorize the Mono 

Coroner, Emergency Services Coordinator, and the Sheriff’s Finance Officer to 

THE BOARD OF SUPERVISORS OF THE COUNTY OF 

2019 Homeland 

Coroner, Emergency Services Coordinator, 

and the Sheriff’s Finance Officer are authorized to execute for and on behalf of Mono County 

any documents necessary for the purpose of obtaining and administering financial assistance 

the County’s agent with respect 
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- 2 - 

PASSED, APPROVED and ADOPTED this 19th day of March, 2019, by the following 
vote, to wit: 
 
AYES: 

NOES: 

ABSENT: 

ABSTAIN: 

 
 
 

 
       ______________________________ 
       John Peters, Chair 
       Mono County Board of Supervisors 
 
 
ATTEST:      APPROVED AS TO FORM: 
 
 
 
 
_________________________   ______________________________ 
Clerk of the Board     County Counsel 



 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE March 19, 2019

Departments: Sheriff
TIME REQUIRED PERSONS

APPEARING
BEFORE THE
BOARD

SUBJECT FY 2019-2020 Homeland Security
Grant Program (HSGP)

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

The California Emergency Management Agency has requested a governing body resolution for participation in the
Homeland Security Grant. The HSGP supports efforts to build and sustain core capabilities across the five mission areas of

Prevention, Protection, Mitigation, Response, and Recovery based on allowable costs.

RECOMMENDED ACTION:
Approve Resolution 19-__, Authorizing the Mono County Sheriff-Coroner, Mono County Sheriff’s Office Emergency Services
Coordinator, and/or the Mono County Sheriff’s Office Finance Officer to apply for and administer the Homeland Security
Grant Program (HSGP) for Fiscal Year 2019-2020.

FISCAL IMPACT:
This resolution will assist with meeting the grant guidance for participation in the HSGP for Fiscal Year 2019-2020.  When
the grant is awarded, the award will not exceed $150,000.00.  There is no match requirement to this grant.

CONTACT NAME: Sarah Roberts

PHONE/EMAIL: 760-932-5279 / sroberts@monosheriff.org

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 19-20 HSGP Staff Report

 19-20 HSGP Resolution

 History

 Time Who Approval
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                                                AttachmentViewer.ashx?AttachmentID=20267&ItemID=10281

                                                AttachmentViewer.ashx?AttachmentID=20260&ItemID=10281
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Ingrid Braun 

Sheriff-Coroner 

DATE: March 8, 2019 
 
TO: The Honorable Board of Supervisors 
 

FROM: Ingrid Braun, Sheriff-Coroner 
 
SUBJECT: Office of Homeland Security Fiscal Year 2019-2020 Homeland Security Grant Program 
 
RECOMMENDATION: 
 
Approve Resolution 19-xx authorizing the Mono County Sheriff-Coroner, Mono County Sheriff’s Office 
Emergency Services Coordinator, and/or the Mono County Sheriff’s Office Finance Officer to apply for 
and administer the Homeland Security Grant Program (HSGP) for Fiscal Year 2019-2020.  The grant 
will not exceed $150,000.00. 
 
DISCUSSION: 
 
The HSGP plays an important role in the implementation of the National Preparedness System by 
supporting the building, sustainment, and delivery of core capabilities essential to achieving the 
National Preparedness Goal of a secure and resilient Nation.  The building, sustainment, and delivery 
of these core capabilities require the combined effort of the whole community, rather than the exclusive 
effort of any single organization or level of government.  The HSGP supports efforts to build and sustain 
core capabilities across the five mission areas of Prevention, Protection, Mitigation, Response, and 
Recovery based on allowable costs. 
 
The California Emergency Management Agency has requested a governing body resolution for 
participation in the Homeland Security Grant.  The resolution should specifically identify the following 
personnel as grant administrators to administer and sign documents related to the Homeland Security 
Grant: 
 
Mono County Sheriff-Coroner 
Mono County Sheriff’s Office Emergency Management Coordinator 
Mono County Sheriff’s Office Finance Officer 
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FINANCIAL IMPACT: 
 
This resolution will assist with meeting the grant guidance for participation
2019-2020.  When the grant is awarded, the award will not exceed $150,000.00.
requirement to this grant. 
 
Respectfully submitted, 

 
Ingrid Braun 
Sheriff-Coroner 
 

This resolution will assist with meeting the grant guidance for participation in the HSGP
.  When the grant is awarded, the award will not exceed $150,000.00.  There is no match 

HSGP for Fiscal Year 
There is no match 
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A RESOLUTION OF THE MONO COUNTY
BOARD OF SUPERVISORS

HOMELAND SECURITY FY 201
AND DESIGNATING THE SHERIFF

COORDINATOR, AND THE SHERIFF’S FINANCE OFFICER AS AUTHORIZED 
AGENTS TO SIGN FOR AND ADMINISTER THE HOMELAND SECURITY GRANT

WHEREAS, Mono County, a political subdivi

participate in the 2019-2020 Homeland Security Grant Program and to authorize the Mono 

County Sheriff-Coroner, Emergency Services Coordinator, and the Sheriff’s Finance Officer to 

act as its agents to sign for and administer grants thereunder; and

 

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF 

MONO RESOLVES that: 

 

SECTION ONE: The County of Mono’s participation in the 201

Security Grant Program is hereby authorized.

 

SECTION TWO: The Mono

and the Sheriff’s Finance Officer are authorized to execute for and on behalf of Mono County 

any documents necessary for the purpose of obtaining and administering financial assistance 

provided by Homeland Security Grant Program and to act as the County’s agent with respect 

thereto. 

//// 

//// 

//// 

//// 
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R19-__ 
 

A RESOLUTION OF THE MONO COUNTY 
BOARD OF SUPERVISORS AUTHORIZING PARTICIPATION IN THE OFFICE OF 

HOMELAND SECURITY FY 2019-2020 HOMELAND SECURITY GRANT PROGRAM 
AND DESIGNATING THE SHERIFF-CORONER, EMERGENCY SERVICES 

COORDINATOR, AND THE SHERIFF’S FINANCE OFFICER AS AUTHORIZED 
AGENTS TO SIGN FOR AND ADMINISTER THE HOMELAND SECURITY GRANT

 
 
 

Mono County, a political subdivision of the State of California, wishes to 

Homeland Security Grant Program and to authorize the Mono 

Coroner, Emergency Services Coordinator, and the Sheriff’s Finance Officer to 

administer grants thereunder; and 

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF 

The County of Mono’s participation in the 2019-2020 

Security Grant Program is hereby authorized. 

The Mono County Sheriff-Coroner, Emergency Services Coordinator, 

and the Sheriff’s Finance Officer are authorized to execute for and on behalf of Mono County 

any documents necessary for the purpose of obtaining and administering financial assistance 

meland Security Grant Program and to act as the County’s agent with respect 

AUTHORIZING PARTICIPATION IN THE OFFICE OF 
HOMELAND SECURITY GRANT PROGRAM 

CORONER, EMERGENCY SERVICES 
COORDINATOR, AND THE SHERIFF’S FINANCE OFFICER AS AUTHORIZED 

AGENTS TO SIGN FOR AND ADMINISTER THE HOMELAND SECURITY GRANT 

sion of the State of California, wishes to 

Homeland Security Grant Program and to authorize the Mono 

Coroner, Emergency Services Coordinator, and the Sheriff’s Finance Officer to 

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF 

 Homeland 

Coroner, Emergency Services Coordinator, 

and the Sheriff’s Finance Officer are authorized to execute for and on behalf of Mono County 

any documents necessary for the purpose of obtaining and administering financial assistance 

meland Security Grant Program and to act as the County’s agent with respect 
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PASSED, APPROVED and ADOPTED this 19th day of March, 2019, by the following 

vote, to wit: 
 
AYES: 

NOES: 

ABSENT: 

ABSTAIN: 

 
 
 

 
       ______________________________ 
       John Peters, Chair 
       Mono County Board of Supervisors 
 
 
ATTEST:      APPROVED AS TO FORM: 
 
 
 
 
_________________________   ______________________________ 
Clerk of the Board     County Counsel 
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Request the Board of Supervisors to submit a letter of support for AB 402 which, if passed, would provide a mechanism to
fund staffing and regulatory oversight for Mono County's LPA program.

RECOMMENDED ACTION:
Approve BOS support letter for AB 402 - Optional LPA Fund Stabilization.

FISCAL IMPACT:
No General Fund impact.  Potential funding of up to 100% of Health Department costs in implementing the LPA program.
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March 12, 2019 

 

 

To:  Honorable Board of Supervisors 

 

From:  Louis Molina, Environmental Health Director 

 

Subject: Letter of Support for AB 402 (Quirk) – Optional LPA Fund Stabilization 

 

Recommended Action:  Approve letter of support for AB 402, which provides a mechanism for funding 

Mono County’s LPA Regulatory Program. 

 

Discussion:  Mono County Environmental Health is the Local Primacy Agency (LPA) for Mono County, 

under an existing Local Primacy Delegation Agreement (LPDA).  The LPA has been delegated this 

authority by the State Water Resource Control Board, Division of Drinking Water (DDW), and under the 

authority granted by the California Safe Drinking Water Act, for the regulation of Small Public Water 

Systems (SPWS).  SPWS include those community water systems that have 15-199 service connections, 

as well as non-community water systems serving facilities such as campgrounds and motels.   

 

Currently, our LPA program is funded through a combination of Realignment funds and monies derived 

from annual permit fees charged to the SPWS that we regulate.  Permit fees account for less than 40% of 

the costs our department spends to administer the LPA program.  AB 402, if passed, would provide a new 

mechanism for funding our LPA program.  Essentially, the DDW would implement and administer the 

SPWS oversight fees statewide, and the LPA would bill time spent in the program back to the DDW, per 

a reimbursement calculation yet to be defined.  By this method, the MCHD could invoice the DDW for all 

of our time spent in the LPA program.  Therefore, our LPA program would be funded virtually 100% 

without the need to supplement the program with other Health Department funds. 

 

Fiscal Impact: No General Fund impact.  Potential revenue augmentation of more than 60% to the LPA 

program.   

 

 

For questions regarding this item, please call Louis Molina at 924-1845. 

 

 

Submitted by:  __________________________________________________________ 

  Louis Molina, Environmental Health Director         Date 

 

Reviewed by:   __________________________________________________________ 

  Sandra Pearce, Public Health Director           Date 

http://www.monohealth.com/index.html
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Shannon Kendall, Clerk of the Board 

 

March 19, 2019 

 

The Honorable Bill Quirk 

20th Assembly District 

State Capitol, Room 2163 

Sacramento, CA  95814 

 

SUBJECT:  Support for AB 402 – Optional LPA Fund Stabilization  

 

Dear Assemblymember Quirk: 

 

Mono County is pleased to offer its support for your AB 402 which offers a much-needed 

fund stabilization option for local jurisdictions to implement their Local Primacy Agency 

(LPA) drinking water oversight programs. AB 402 helps to ensure that all Californians 

who rely on public drinking water systems – regardless of whether they live in counties 

whose system oversight is through the state or delegated to the county – can be assured of 

safe and affordable drinking water. 

 

Specifically, the measure will enable counties, like Mono County, who oversee their 

water system through Local Primacy Agency (LPA) delegation agreements to provide the 

required level of system oversight as specified by state and federal law with the most 

efficient use of limited resources.  The measure changes the Public Drinking Water 

Oversight system to provide an opt-in/optional alternative funding mechanism that would 

accomplish the following: 

 

• Amend the Health and Safety Code to allow the state and LPA counties to enter 

into agreements for the reimbursement of small public water system oversight 

costs 

• Allow the Division of Drinking Water (DDW) to implement and administer 

small public water system oversight fees statewide 

• Aggregate public water system fees to fund the work of both state and local 

oversight staff 

• Require DDW to develop consistent staffing formulas so the appropriate level of 

oversight is maintained statewide 

 

Your legislation will secure sustainable funding for the established and highly effective 

LPA regulatory program in Mono County and throughout the state.  By aggregating 

public drinking water fees statewide, small water systems will be able to invest their 

limited funds into providing safe drinking water to their customers rather than paying 



expensive regulatory oversight fees. Furthermore, by providing adequate funding, a 

consistent, high quality regulatory oversight program can be administered statewide.   

 

We thank you for your leadership on this issue and urge the Legislature to enact this 

optional funding mechanism that will support local control and enhance public health 

protection. 

 

Sincerely, 

 

 

John Peters, Chair 

Mono County Board of Supervisors 

 

 

 

Cc:  Assembly Environmental Safety and Toxic Materials Committee members 
 

 



 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE March 19, 2019

Departments: Human Resources
TIME REQUIRED PERSONS

APPEARING
BEFORE THE
BOARD

SUBJECT MOU with Mono County Paramedic
Fire Rescue Association and Related
Personnel Rules Amendments

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Proposed resolutions adopting and approving Memorandum of Understanding between the County and Mono County
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County Personnel Rules 290 (leave of absence due to death in the family), 300 (critical illness leave) and 330
(miscellaneous leave), as applicable to the MCPFRA.

RECOMMENDED ACTION:
1. Adopt proposed resolution R19-___, Approving Memorandum of Understanding with the Mono County Paramedic Fire
Rescue Association. 2. Adopt proposed resolution R19-__, Amending Mono County Paramedic Fire Rescue Association
Personnel Rules 290, 300, and 330.

FISCAL IMPACT:
Year 1= $37,899, year 2= $29,783, year 3= $89,223 for a total of $156,910 during the 3-year term.
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PHONE/EMAIL: 7609325413 / dbutters@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Staff Report

 Resolution Paramedic MOU

 Exhibit A to Resolution Paramedic MOU

 Attachment to Exhibit A to Resolution Paramedic MOU (Pay Matrix)

 Resolution Amend Personnel Rules 290, 300, 330C

 

javascript:history.go(0);

                                                AttachmentViewer.ashx?AttachmentID=20290&ItemID=10299

                                                AttachmentViewer.ashx?AttachmentID=20289&ItemID=10299

                                                AttachmentViewer.ashx?AttachmentID=20284&ItemID=10299

                                                AttachmentViewer.ashx?AttachmentID=20285&ItemID=10299

                                                AttachmentViewer.ashx?AttachmentID=20275&ItemID=10299


 History

 Time Who Approval

 3/13/2019 7:36 PM County Administrative Office Yes

 3/13/2019 3:29 PM County Counsel Yes

 3/14/2019 10:48 AM Finance Yes

 



Post Office Box 696          74 N. School Street, Annex I             Bridgeport, CA  93517    

                    Phone: (760) 932-5400       Facsimile: (760) 932-5411 
 

 
    

  

 

 

 

    
  

 Leslie L. Chapman         Dave Butters   
 County Administrative Officer        Human Resources Director 
 

         

 

 

 

    To:      Honorable Board of Supervisors 

 

    From:  Dave Butters, Director of Human Resources  

 

    Date: March 19, 2019 

 

    Subject:  Proposed MOU for the Mono County Paramedic Fire Rescue Association 

 

 

 

Recommendation:  

Adopt the proposed MOU with the Mono County Paramedic Fire Rescue Association. 

 

Fiscal Impact: Year 1= $37,899, year 2= $29,783, year 3= $89,223 for a total of $156,910 during the 3-year 

term. 

 

Discussion:  

Beginning in April 2018 Mono County and the Mono County Paramedic Fire Rescue Association began 

negotiations for a new Memorandum of Understanding (MOU) defining the terms and conditions of 

employment. These negotiations concluded in February 2019. The previous MOU had expired on 

6/30/2018.  

 

Members of the Paramedic negotiating team were Kevin smith, Alex Johnson, Mike Sharrar, Sean 

Macedonia, and Robb McCandlish of Mastagni Holstedt. The County was represented by Leslie Chapman, 

Janet Dutcher, Chris Mokracek, Stacey Simon, Anne Larson, and Dave Butters. 

 

Subjects of these negotiations included reduction of long-term unfunded liabilities such as sick leave and 

vacation, as well as adjustments to base pay and step progression. Two new position related premiums 

were created to incentivize advanced training and leadership development. Changes to the model for 

medical insurance premiums to help reduce County costs while providing employees with affordable 

coverage options. This tentative agreement is for a 3-year term (January 1, 2019 through December 31, 

2021). 

 

A tentative agreement was reached between the negotiating teams and Paramedic Fire Rescue 

Association membership voted to approve the agreement in February 2019. This agreement focused on 

the same strategic priorities as in other recent negotiations. 

 

 

County of Mono 
County Administrative Office  

 



Post Office Box 696          74 N. School Street, Annex I             Bridgeport, CA  93517    

                    Phone: (760) 932-5400       Facsimile: (760) 932-5411 
 

 

 

 

Some of the highlights of this agreement are: 

 

• Offer PERS Select plan option at a 95% County Contribution. This provides a saving to the 

employees and County over the current PERS Choice or PERS Care options. 

• Agreed to a fixed cap on vacation accrual of 450 hours. 

• Changed longevity to pay 6.5% after 12 years’ service for those employees hired prior to January 1, 

2013. 

• COLA’s of 2% in all three years of the agreement. 

• Return to a 5 step pay matrix. 

• Two new premium pay provisions were initiated. 5% premium for acting captain and 5% premium 

for an advanced EMT certification. 

 

 

For questions, please call Dave Butters at 760 932-5413 or email dbutters@mono.ca.gov. 
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A RESOLUTION OF THE MONO COUNTY
BOARD OF SUPERVISORS

MEMORANDUM OF UNDERSTANDING 
BETWEEN THE COUNTY AND THE 

PARAMEDIC FIRE RESCUE

WHEREAS, the Mono County Board of Supervisors has the authority under section 
25300 of the Government Code to prescribe the compensation, appointment, and conditions of 
employment of County employees; and

 

WHEREAS, the County is required by the Meyers
seq. of the Government Code) to meet and confer with recognized employee organizations 
before changing the terms and conditions of employment applicable to the employee 
classifications represented by those organizations; and

 

WHEREAS, County representatives and the Mono County 
Association (the “Association”) met, conferred, and reached mutually
proposed Memorandum of Understanding (MOU), a copy of which is attached hereto as 
A and incorporated herein by this reference

 

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF 
MONO RESOLVES that: 

 

SECTION ONE: The proposed Memorandum of Understanding between the County of 
Mono and the Association, a copy of which is attached hereto as Exhibit A 
period of January 1, 2019 through 
approved.   

 

SECTION TWO:  The terms and conditions of employment set forth in the MOU are 
hereby prescribed for the employees whose classifications are included in the Association’s 
bargaining unit.   

- 1 - 

 
 

R19-__ 
 

A RESOLUTION OF THE MONO COUNTY 
BOARD OF SUPERVISORS ADOPTING AND APPROVING

MEMORANDUM OF UNDERSTANDING  
BETWEEN THE COUNTY AND THE  

PARAMEDIC FIRE RESCUE ASSOCIATION 
 
 

the Mono County Board of Supervisors has the authority under section 
25300 of the Government Code to prescribe the compensation, appointment, and conditions of 

ounty employees; and 

the County is required by the Meyers-Milias-Brown Act (sections 3500 et 
seq. of the Government Code) to meet and confer with recognized employee organizations 
before changing the terms and conditions of employment applicable to the employee 
classifications represented by those organizations; and 

County representatives and the Mono County Paramedic Fire Rescue 
ciation (the “Association”) met, conferred, and reached mutually-acceptable terms for a 

proposed Memorandum of Understanding (MOU), a copy of which is attached hereto as 
corporated herein by this reference;  

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF 

The proposed Memorandum of Understanding between the County of 
Mono and the Association, a copy of which is attached hereto as Exhibit A – effective for the 

through December 31, 2021 – is hereby ratified, adopted and 

e terms and conditions of employment set forth in the MOU are 
hereby prescribed for the employees whose classifications are included in the Association’s 

 

ADOPTING AND APPROVING 

the Mono County Board of Supervisors has the authority under section 
25300 of the Government Code to prescribe the compensation, appointment, and conditions of 

Act (sections 3500 et 
seq. of the Government Code) to meet and confer with recognized employee organizations 
before changing the terms and conditions of employment applicable to the employee 

Fire Rescue 
acceptable terms for a 

proposed Memorandum of Understanding (MOU), a copy of which is attached hereto as Exhibit 

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF 

The proposed Memorandum of Understanding between the County of 
effective for the 

is hereby ratified, adopted and 

e terms and conditions of employment set forth in the MOU are 
hereby prescribed for the employees whose classifications are included in the Association’s 
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PASSED, APPROVED and ADOPTED this 19
th

 day of March 2019, by the following 
vote, to wit: 

 
AYES: 

 
NOES: 

 
ABSENT: 

 
ABSTAIN: 

 
 
 
 
       ______________________________ 
       John Peters, Chair 
       Mono County Board of Supervisors 
 
ATTEST:      APPROVED AS TO FORM: 
 
 
 
_________________________   ______________________________ 
Clerk of the Board     County Counsel 
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MONO COUNTY 
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Memorandum of Understanding

                   

COUNTY OF MONO        

                              

MONO COUNTY PARAMEDIC

RESCUE ASSOCIATION 

January 1, 2019

December 31, 2021

Memorandum of Understanding       
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January 1, 2019-

December 31, 2021 
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COUNTY OF MONO  

and the  

MONO COUNTY PARAMEDIC FIRE RESCUE ASSOCIATION 
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ARTICLE 1.  PURPOSE & DEFINITIONS  

 

A. Purpose 

It is the purpose of this Memorandum of Understanding (“MOU”) to promote and provide for 

continuity of operations and employment through harmonious relations, cooperation and 

understanding between management and the Employees covered by this MOU; to provide an 

established, orderly and fair means of resolving any misunderstandings or differences which may 

arise from the provisions of this MOU, and to set forth the understanding reached between the 

parties as a result of good faith negotiations on the matters set forth herein. 

 

B. Definitions 

The terms used in this MOU shall have the following definitions unless the terms are otherwise 

defined in specific articles of this MOU: 

1. "Association" means the Mono County Paramedic Fire Rescue Association 

2. "County" means the County of Mono. 

3. "MOU" means this Memorandum of Understanding between the Association and the 

County. 

4. "Employee" means full-time Mono County EMTs, Advanced EMTs, and Paramedics covered by 

this MOU. Employee does not include Reserve Employees. 

5. "Reserve Employees" means temporary employees and/or retired annuitants whom 

County may utilize to fill vacant shifts of paramedics and EMTS, as described more fully 

below. County will consult with Association on training and performance issues pertaining 

to Reserve Employees.  

6. “Base Rate of Pay” means the Employee’s current range and step hourly rate of pay 

as identified in Appendix “A”. 

7. "Regular rate of pay” means the base hourly rate of pay plus any additional amounts required 

by the Fair Labor Standards Act (FLSA) to be included in the regular rate, for which the 

Employee qualifies under this MOU. 

8. "Post-Retirement Health Beneficiary" means a Retiree who, for purposes of Article 11 of 

this MOU:  

a. was hired on or prior to January 1, 1986, and was age fifty (50) or older and held 

permanent employment status on their date of retirement, and accrued at least five 

(5) years continuous service with the County immediately preceding their date of 

retirement, unless they at any time prior to retirement opted to participate in the 

County’s Section 401(a) Plan; or 

b. was hired after January 1, 1986 and on or before July 1, 1987, was age fifty (50) or 

older and held permanent employment status on their date of retirement, and 

accrued at least ten (10) years continuous service with the County immediately 
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preceding their date of retirement unless they at any time prior to retirement opted 

to participate in the County’s Section 401(a) Plan; or  

c. was hired after July 1, 1987 and on or before March 15, 1996, was age fifty (50) or 

older and held permanent employment status on their date of retirement, and 

accrued at least fifteen (15) years continuous service with the County immediately 

preceding their date of retirement unless they at any time prior to retirement opted 

to participate in the County’s Section 401(a) Plan; or, 

d. was hired after March 15, 1996, and before February 4, 2003, was age fifty (50) or 

older and held permanent employment status on their date of retirement and 

accrued at least twenty (20) years continuous service with the County immediately 

preceding their retirement, unless they at any time prior to retirement opted to 

participate in the County’s Section 401(a) Plan. 

9. “Retiree” means a former County Employee whom CalPERS considers to be a County 

retiree/annuitant but who is not a post-retirement health beneficiary as described above.  

10. "Vacant Shift" means any shift requiring backfilling due to the absence of an Employee and 

shifts in addition to normal staffing including partial shifts. 

 

 

ARTICLE 2.  TERM  

 

The provisions of this MOU shall be effective from January 1, 2019. This MOU shall expire at 12:00 

midnight on December 31, 2021. 

 

 

ARTICLE 3. RECOGNITION 

 

The County recognizes the Association as the sole and exclusive representative for full-time 

Employees of the Mono County Paramedic Fire Rescue Association comprised of the classifications of 

Emergency Medical Technician, Advanced Emergency Medical Technician, Paramedic I, Paramedic II, 

Paramedic Training Officer, and Paramedic Station Captain. 

 

 

ARTICLE 4. NON-DISCRIMINATION AND ASSOCIATION RIGHTS 

 

The County recognizes all legal rights of all Employees, including the right to join and participate in 

the activities of the Association and to exercise all rights expressly and implicitly described in 

Section 3500 et seq. of the California Government Code, and the Meyers-Milias-Brown Act. The 

County shall not intimidate, restrain, coerce, or discriminate against any Employee because of the 

exercise of any such rights.  

 

There shall be no unlawful discrimination based on an Employee’s race, religion, color, national 

origin, ancestry, sex, age, sexual orientation, marital status, gender identity, gender expression, 
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genetic characteristics or information, military or veteran’s status and/or any other category 

protected by federal and/or state law. In addition, the County shall not retaliate because of an 

Employee’s opposition to a practice the Employee reasonably believes to constitute employment 

discrimination or harassment or because of the Employee’s participation in an employment 

investigation, proceeding, hearing or legitimate Employee organization activities. Employees who 

believe they have been harassed, discriminated against, or retaliated against, should report that 

conduct to the County and the County will investigate those complaints. 

 

 

ARTICLE 5. HEALTH AND DISABILITY INSURANCE 

 

A. Employees and their dependents are entitled to the medical, dental and vision benefits as 

provided in this Article and Articles 6 and 7. 

 

B. The County contracts with CalPERS medical insurance for all Employees.  The County shall pay 

only the statutory amount prescribed by Government Code section 22892 per Employee per 

month for medical insurance.  

 

C. The County shall enroll Employees in the State Disability Insurance (SDI) program at County 

expense. Alternatively, if the Association desires its own disability insurance coverage, the 

County will contribute its current cost for SDI coverage toward such alternative coverage. 

When an Employee has filed a disability claim and is receiving disability benefits pursuant to the 

SDI program, the County shall continue paying: 

1. Monthly contributions into the Cafeteria Plan based on the Employee's applicable tier (See 

Article 8); and 

2. The medical portion of Social Security. 

 

 

ARTICLE 6.    DENTAL CARE PLAN 

 

The County shall provide all Employees and their dependents with the County dental plan. The 

current County dental plan shall be the minimum base coverage.  

 

 

ARTICLE 7.  VISION CARE PLAN 

 

The County shall provide all Employees and their dependents a vision care plan. The current vision care 

Plan C shall be the minimum base coverage.    
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ARTICLE 8.  CAFETERIA PLAN 

 

A. Up to and through December 31, 2019, the County will continue to contribute into the Cafeteria 

Plan an amount equal to eighty percent (80%) of the PERS Choice health insurance premium for the 

coverage tier in which the Employee is enrolled, minus the statutory amount prescribed by 

Government Code section 22892, which the County shall pay directly to PERS, for any Employee 

who is enrolled in PERS medical coverage. 

B. Effective January 1, 2020, for  Employees enrolled in PERS Select medical coverage, the County will 

contribute into the Cafeteria Plan an amount equal to ninety-five  percent (95%) of the PERS Select 

health insurance premium then in effect for the coverage tier in which the Employee is enrolled 

(i.e., single, two-party, or family), minus the statutory amount prescribed by Government Code 

section 22892, which the County shall pay directly to PERS; or 

 

C. Effective January 1, 2020, Employees enrolled in medical coverage other than PERS Select, the 

County will contribute into the Cafeteria Plan an amount equal to eighty percent (80%) of the PERS 

Choice premium then in effect for the coverage tier in which the Employee is enrolled, minus the 

statutory amount prescribed by Government Code section 22892, which the County shall pay 

directly to PERS.  Notwithstanding anything to the contrary in this paragraph, under no 

circumstances shall the Employee contribute less than 5% of the PERS Select premium then in 

effect for the coverage tier in which the Employee is enrolled, regardless of the medical coverage 

selected by the Employee.  

D. The County shall not make any contributions to the Cafeteria Plan for Employees not enrolled in 

CalPERS or PORAC medical coverage and under no circumstances shall an Employee receive cash 

back. 
 
 

ARTICLE 9. 401(a) PLAN  

 

A. Employees hired on or after February 4, 2003, are not eligible to earn or receive post-

retirement health benefits provided by Article 10 but shall instead be eligible to receive 

County contributions into an Internal Revenue Code Section 401(a) Plan (“401(a) Plan”) 

established by the County, as described more fully below. Any active Employee of the unit who 

was hired prior to February 4, 2003, may also elect to receive County contributions into a 

401(a) Plan under this Article, if he or she waives and relinquishes any present or future rights 

to receive the post-retirement health benefits provided by Article 10. 

 

B. The County shall contribute into the 401(a) Plan an amount on behalf of each Employee 
electing to participate under this Article equal to the amount contributed by that Employee 

from his or her own pre-tax salary into one of the County's Section 457 deferred compensation 

plans or into the 401(a) Plan directly (if made available to Employee contributions) but not to 

exceed three percent (3%) of the Employee's pre-tax salary. Accordingly, if an Employee 

contributes a total of one to three percent (1- 3%) of his or her pre-tax salary to a 457 plan, 

then the dollar amount of the County's 401(a) contribution would fully match the Employee's 
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457 contribution; if an Employee contributes more than three percent (3%) of his or her pre-

tax salary to a 457 plan, then the dollar amount of the County's 401(a) Plan contribution would 

be three percent (3%) (and not more) of the Employee's pre tax salary and would not fully 

match the Employee's 457 contribution. The Employee may direct the investment of said 

contributions in accordance with the options or limitations provided by the 401(a) Plan. The 

Employee’s ability to withdraw the County's contributions into the 401(a) Plan is set forth in 

paragraph C.   

 

C. The 401(a) Plan has the following vesting schedule for participating Employees to earn and be 

eligible to withdraw or otherwise receive a portion (or in some cases all) of his or her total 

account value at the time of termination: 

Years of County Service  Portion of Account Value Vested 

Less than 1 year              0 percent 
1 year plus 1 day to 2 years      10 percent 

 2 years plus 1 day to 3 years         20 percent 
3 years plus 1 day to 4 years         40 percent 
4 years plus 1 day to 5 years         60 percent 

5 years plus 1 day but less than 6 years       80 percent 
6 years or more       100 percent 

 

D.  In addition to and notwithstanding the foregoing, Employees' options for withdrawing, "rolling 
over," and otherwise using account money -- and the tax consequences of such withdrawals 

and use - shall be subject to any legal requirements or limitations of Internal Revenue Code 

Section 401(a) and any other applicable laws with which the County and the Plan must comply. 

 

 
ARTICLE 10.  RETIREMENT BENEFITS  

 

A. Retirees 

Retirees hired on or after February 4, 2003, who enroll in CalPERS medical insurance or who have 

relinquished their rights to receive post-retirement health benefits under Article 9, shall receive 

only the statutory amount prescribed by Government Code section 22892 per month paid directly 

by the County to PERS.  
 

B. Post-Retirement Health Beneficiaries  
 

1. Not Medicare-Eligible: Post-Retirement Health Beneficiaries who are not yet eligible for 

Medicare who enroll in CalPERS medical insurance shall receive a flexible credit 

allowance paid through the County’s cafeteria plan equal to the amount paid into the 

cafeteria plan for Employees under Article 8. This amount does not include the 

statutory amount prescribed by Government Code section 22892 per month paid by 

the County directly to PERS. In other words, the amount of the flexible credit allowance 

will vary as the County’s contribution to the Cafeteria Plan for Employees varies and is 

subject to the same limitations or qualifications applicable to Employees, (e.g., 

whether the Post-Retirement Health Beneficiary is enrolled in CalPERS medical 



9 

 

insurance, the plan selected and the "tier" into which that Post-Retirement Health 

Beneficiary falls).  
 

 

2. Medicare-Eligible: Post-Retirement Health Beneficiaries who are eligible for Medicare who 

enroll in CalPERS medical insurance shall receive a flexible credit allowance paid through the 

County’s cafeteria plan equal to the monthly amount of the PERS Choice Medicare Supplement 

premium or the monthly premium amount of the plan in which the Post-Retirement 

Health Beneficiary is enrolled, whichever is less, based on the residency and coverage 

tier in which the Post-Retirement Health Beneficiary is enrolled, minus the statutory 

amount prescribed by Government Code section 22892 per month paid by the County 

directly to PERS. 
 

3. Partially Medicare-Eligible: In the event a Post-Retirement Health Beneficiary and their 

dependent are not both Medicare-eligible, then the eligible individual shall enroll in Medicare 

and payment through the cafeteria plan shall not exceed the amount described in A.2. 
 

4. Dental and Eye-Care:  Post-Retirement Health Beneficiaries and one dependent (as defined 

in the dental and eye-care insurance policies) shall also be given the same dental and eye-

care benefits provided to Employees in Articles 6 and 7. 

 

 

ARTICLE 11.  VACATION ACCUMULATION 

 

A. Accumulation/ Accrual 

Because Employees work 24-hour shifts (or "days") vacation accrual for Employees shall 

not be as provided in Mono County Personnel Rules section 260. Employees shall accrue 

vacation as follows: 

 

B. Compensation 

An Employee who has accrued a minimum of 80 vacation hours may, upon written request, 

be compensated for up to a maximum of 40 hours of accrued vacation time per calendar 

year, instead of taking that vacation time off. 

C.  Maximum Accrual 

The maximum number of vacation hours that may be accumulated by any Employee as of 

December 31st of any year is 450 hours (“Accrual Cap”). If an Employee’s vacation hours exceed the 

Accrual Cap on December 31st of any year, then vacation accrual will cease until his or her vacation 

hours are at or below the Accrual Cap.   

Years of Service Annual Accrual Monthly Accrual 
          0 - 3       112 hours       9.33 hours 
          3-10      168 hours     14.00 hours 
        10-15       191 hours     15.92 hours 
        15-20       213 hours     17.75 hours 
              20+       224 hours     18.67 hours 
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ARTICLE 12.  SICK LEAVE 

 

A. Full-time Employees will accrue 11.2 hours of sick leave each month. 

 

B. Employees hired prior to July 1, 2016, may convert up to one year of unused sick leave to PERS 

service credit upon separation from employment with the County, as permitted by California 

Government Code Section 20965 or successor section.  Alternatively, Employees may be 

compensated for up to 960 hours of accrued sick leave upon separation from County 

employment as follows: 
 

1. If the Employee has worked for the County less than five (5) years or elects to apply sick 

leave toward PERS service credit as provided for above, no amount shall be paid for 

accrued sick leave. 
 

2.  If the Employee has worked for the County more than five (5) years, but less than ten (10) 

years, then the Employee shall be paid fifty percent (50%) of the dollar value of the 

accrued sick leave, not to exceed 960 hours. 
 

3.  If the Employee has worked for the County more than ten (10) years, then the Employee 

shall be paid one hundred percent (100%) of the dollar value of the accrued sick leave, not 

to exceed 960 hours. 
 

4.  If the Employee is terminated by reason of layoff, the Employee shall be paid one hundred 

percent (100%) of the dollar value of the accrued sick leave, up to 960 hours, regardless of 

how long the Employee has worked for the County. 
 

5. The dollar value of the Employee's accrued sick leave shall be based upon the 

Employee's base rate of pay on the date of separation. 

 

C.  Employees hired on or after July 1, 2016, may convert unused sick leave to PERS service credit 

upon separation from employment with the County, as permitted by California Government Code 

Section 20965 or successor section.  These Employees shall not have the option of cash payment 

for accrued sick leave. 

 

 

ARTICLE 13.  BEREAVEMENT AND CRITICAL ILLNESS LEAVE 

 

Employees shall be allowed bereavement leave and critical illness leave in conformity with  Mono 

County Personnel System, Paramedic Association, Rules 290 and 300.  However,  instead of 
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receiving a maximum of five 8-hour "working days" of leave, each Employee shall receive two 24-

hour shifts of leave per calendar year.  

 

 

ARTICLE 14. LONGEVITY COMPENSATION 

 

Employees hired before January 1, 2013, shall receive longevity pay of 6.5% of base pay after 

twelve years of continuous County service.  The total amount of longevity pay received by any 

Employee shall not exceed 6.5% of base pay (i.e., if the Employee currently receives 2.5% 

longevity, then after twelve years of service, that Employee shall receive an additional 4% 

longevity pay). 

 

 

ARTICLE 15.  ASSUMING DUTIES ENTAILING GREATER RESPONSIBILITY 

 

A. If an Employee assumes the duties of a position entailing greater responsibility than his or her 

presently assigned position, that Employee shall receive a five percent (5%) increase in pay, or 

the same rate of pay due the "A" step of the higher classification, whichever is higher, during 

the time the Employee carries out the other duties. 

 

B. This Article applies only when all of the following conditions occur: 
 

1. The Employee received written direction to assume the other duty by the EMS Chief or 

designee; 
 

2. The assumption of duties entailing greater responsibility must be taken for a period of one 

full-time week (i.e., 56 hours) before this Article applies. The  initial full-time work week 

shall not be included in the increased pay calculations; and 
 

3. The position assumed has a job description in the most recent job classification and salary 

survey adopted by the County Board of Supervisors. 

 

C. Pursuant to Government Code Section 20480, no Employee may assume the duties of a position 

entailing greater responsibility for more than 960 hours in any fiscal year. 

 

 

ARTICLE 16.  RELEASE TIME 

 

A. The Association President and designee shall have reasonable time off for Association matters 

(not to exceed a total of three (3) persons), with the approval of the EMS Chief. The President 

or designees shall give management two (2) weeks’ notice, or a reasonable amount of notice 

as approved by the EMS Chief, prior to taking time off. 

 

B. The County agrees that Association members on duty may attend semi annual Association 

membership meetings during working hours without loss of pay provided: 
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1. Attendance is verified by signature roster prepared and certified by the Association Secretary; 
 

2. Attendance during working hours without loss of pay will be limited to two (2) 
 hours per meeting; 

3.   The Employee's absence from work will not result in the lack of minimum coverage of functions 

as determined by the EMS Chief. 

 

 

ARTICLE 17.  SHIFT TRADING 

 

The County allows shift trading in accordance with the Shift Trading Policy developed by the EMS Chief, 

dated November 2018.  If the EMS Chief determines that the November 2018, Shift Trading Policy 

should be amended in a manner which causes the proposed amendment to fall within the meet and 

confer requirements of the Myers-Milias-Brown Act, the County will meet and confer with the 

Association regarding the proposed amendment. 

 

 

ARTICLE 18.  OVERTIME 

 

A. All Employees shall be paid premium pay and/or overtime in accordance with Fair Labor Standards 

Act (FLSA) requirements for hours worked in excess of forty (40) hours per week. 

 

B. Employees' normal full-time work schedule shall continue to be two consecutive twenty-four-

hour shifts (48 hours) followed by 96 hours (four days) of regular time off.  Thus, each normal 

work week includes regular compensation plus some scheduled overtime ("FLSA premium 

pay"), all of which is reportable compensation to CalPERS.   

 

C.   Use of vacation time, sick leave, and compensatory time off (CTO) during an Employee's normal 

work schedule (as discussed above in paragraph A) shall be considered hours worked only for the 

limited purpose of calculating scheduled overtime ("FLSA premium pay") with respect to that 

normal work schedule. Use of leave and CTO time shall not be considered hours worked in 

determining whether an Employee must be paid overtime on hours worked in addition to their 

normal schedule. 

 

 

ARTICLE 19.  EQUIPMENT AND WORKSITE SAFETY 

 
A.  Equipment  

 

1. The County shall provide Employees with the following equipment, and replace or repair 
such equipment when deemed necessary by the County:  

 

a. Shoulder patches, name tag, and badge. 

b. Cold weather gear: jacket, pants, hat, boots, gaiters, gloves, pack and goggles. 
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c. Rescue gear: jacket, pants, boots, hood, gloves, safety glasses and helmet. 
 

2. All equipment issued to Employees shall remain the property of the County and shall be 

properly inventoried. Employees shall return assigned insignia and equipment upon 

termination from County employment. Safety and weather protection equipment shall be 

issued only to persons required to work under conditions necessitating such equipment. 

Previously-issued equipment shall be returned by the Employee to whom it was issued 

prior to the assignment of replacement equipment. Employees shall be responsible for the 

care and maintenance of all issued equipment and for the cost of replacement of lost 

equipment. County will repair, or replace as necessary, equipment damaged or lost within 

the course and scope of employment. In addition, the County will maintain a pool of 

equipment to be available for use by part-time, temporary and reserve Employees when 

they are assigned to work open shifts.  One of each of the items listed above will be made 

available to such Employees. 

 

B.  Worksite Safety 

1. The County shall provide reasonable safety programs and annual on-site safety inspections 

to assure safe worksites for County Employees. Department heads shall schedule the 

safety programs and annual on-site worksite inspections. Written complaints shall be filed 

with the EMS Chief or their designee and copies shall be transmitted by Employees who file 

them to the President of the Association. Should a complaint be unresolved by the EMS 

Chief or their designee, an appeal of the matter shall be heard by the Worksite Safety 

Advisory Committee, which shall make its recommendation to the Board of Supervisors for 

a final decision. 
 

2. The Worksite Safety Advisory Committee will be established as the need arises, and will 

consist of the County’s designated risk manager, one member designated by the 

Association, and one member appointed by the other two members. 

 

 

ARTICLE 20.  UNIFORM ALLOWANCE, STANDARDS AND REPLACEMENT 

 

A. Each Employee shall receive an annual uniform allowance of $750 to cover uniform acquisition. 

Each new Employee shall upon employment receive a one-time advanced payment of $375 out of 

the annual allowance for uniform acquisition.  Should a new Employee not complete the remaining 

portion of the fiscal year as an EMT or Paramedic of Mono County, the County may recover $30.00 

per month from the new Employee for each month of said fiscal year not completed. This 

amount shall be deducted from said Employee’s final paycheck. Association understands that 

the compensation provided by this Article 20 is taxable and that County will withhold taxes 

from said amounts in accordance with applicable state and federal laws. With the exception of 

the one-time new Employee payment, the uniform allowance shall be paid in equal 

installments with the Employee's normal payroll check. 

 

B. Uniform items and standards shall be as set forth in the "Uniform Standards" standard 
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operating procedure developed by the EMS Chief, dated November 2018. This standard 

operating procedure may be changed from time to time in the County’s sole discretion provided 

it does not impose any increased costs to Employees. 

 

C. All uniform items damaged within the course and scope of employment shall be replaced or 

repaired at no cost to the Employee.  The determination of whether a uniform item is replaced 

or repaired shall be made by the EMS Chief or designee.  

 

D. All insignia and equipment issued to Employees shall be returned to Mono County in good 

condition, ordinary wear and tear excepted, prior to receipt of the Employee’s final paycheck.  

Any change or addition to the existing uniform which is ordered to take effect immediately by 

the County shall be at the County’s expense. 

 

 

ARTICLE 21.  TRAVEL TIME 

 

Travel time to and from work does not constitute hours worked. This is true whether the 

Employee works at a fixed location or at different job sites. Time spent traveling during the 

workday must be counted as hours worked when it is related to the Employee's job and 

performed pursuant to the County’s instruction. Further, travel time that occurs in addition to 

regular working hours is considered hours worked if it is performed pursuant to County’s 

instructions, whether or not the Employee is operating a vehicle or riding as a passenger.  See 

Article 22 for travel to continuing education classes required for maintenance of Employees’ 

licenses. 

 

 

ARTICLE 22.  LICENSING  

 

A. Employees shall meet and maintain any licensing requirements imposed by state law or 

regulatory agencies with respect to their employment positions. The County shall (1) pay for or 

reimburse Employee for course fees pre-approved by the Department Head in writing upon 

submission of an invoice or other documentation acceptable to the Finance Director; (2) Pay 

for or reimburse an Employee’s applicable license renewal fee(s).  

 

B. In the event and to the extent that County directs an Employee to attend a particular class or 

training, time spent attending that class or training shall be considered "hours worked." Time 

spent traveling to the location of a class or training shall not be considered "hours worked" 

unless it occurs during the Employee's regular shift or is otherwise required to be treated as 

hours worked under the Fair Labor Standards Act (FLSA). 

 

 

ARTICLE 23.  REQUIRED PHYSICAL EXAMINATIONS 
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When a physical examination is required for any reason related to the performance of an 

Employee's duties, the examination shall be provided by a medical doctor designated by the 

County at the County’s expense. The examination shall be performed during the  Employee's 

regular work hours without any deduction in pay. 

 

 

 

 

ARTICLE 24. PERS BENEFITS 

 

Retirement Tier 1 – Safety Members hired before January 2, 2007, shall receive the 3% @ 50 

retirement formula, highest twelve (12) month average final compensation period, the Fourth Level of 

the 1959 Survivor’s Benefit, Unused Sick Leave Option, and a two percent (2%) retirement Cost of 

Living Adjustment (COLA). These Safety Members shall pay the entire nine percent (9%) of the CalPERS 

Employee contribution on a pre-tax basis.  
 

Retirement Tier 2 – Safety Members hired from January 2, 2007 through December 31, 2012, shall 

receive the 2% @ 50 retirement formula, highest twelve (12) month average final compensation 

period, the Fourth Level of the 1959 Survivor’s Benefit, Unused Sick Leave Option, and a two percent 

(2%) retirement Cost of Living Adjustment (COLA). These Safety Members shall pay the entire nine 

percent (9%) of the CalPERS Employee contribution on a pre-tax basis. 
 

Retirement Tier 3 – New Safety Members, as defined by CalPERS, hired on or after January 1, 2013, 

shall receive the 2.7% @ 57 retirement formula, highest thirty-six (36) month average final 

compensation period, the Fourth Level of the 1959 Survivor’s Benefit, Unused Sick Leave Option, and a 

two percent (2%) retirement Cost of Living Adjustment (COLA). These Safety Members shall pay half 

the total normal cost of the retirement plan as determined annually by CalPERS on a pre-tax basis.  
 

The above information is presented for ease of Employee reference. If PERS benefits differ from the 

above or change, the actual PERS benefits control. 

 

 

ARTICLE 25.  SALARY 

 

A.  The Salary schedule shall consist of five (5) steps. Each step shall be equivalent to five percent 

(5%) above the prior step. Advancement of steps shall be automatic upon the Employee’s 

anniversary date and a satisfactory annual evaluation. No time worked while step increases 

have been frozen, either pursuant to a previously adopted MOU and/or any imposed terms 

and conditions, shall be counted for purposes of determining any step increases provided 

pursuant to this MOU. 

 

B.   All Employees are required to utilize direct deposit of their payroll checks. 
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C.  Station Captain: The Base Rate of Pay of an Employee promoted to Station Captain shall be 

fifteen percent (15%) above the Base Rate of Pay of the Employee at the time they are 

promoted.  

 

D.   Acting Captain: Employees meeting the qualifications and requirements set forth by the EMS Chief 

for Acting Captain shall receive an additional five percent (5%) above their Base Rate of Pay for all 

hours worked as Acting Captain as assigned by the EMS Chief.  

 

E.   Advanced EMT Certification: Full-time EMT Employees who possess an ICEMA Advanced EMT 

Certificate shall receive an additional five percent (5%) of their Base Rate of Pay.  

F. Paramedic Training Officer: An Employee selected and designated by the EMS Chief as a                                   

Paramedic Training Officer shall be paid a rate ten percent (10%) above the Paramedic II Base 

Rate of Pay. 

 

G.   There shall be equity adjustments or cost of living adjustments (COLAs) during the term of this 

MOU as follows: 

Effective January 1, 2019, all Employees shall receive a two percent (2%) increase in their Base 

Rate of Pay. 

Effective January 1, 2020, all Employees shall receive a two percent (2%) increase in their Base 

Rate of Pay. 

Effective January 1, 2021, all Employees shall receive a two percent (2%) increase in their Base 

Rate of Pay. 

 

 

ARTICLE 26.  HOLIDAY PAY 

 

A. In lieu of receiving holidays off, Employees shall  receive holiday in lieu pay in the amount of 

eight percent (8%) of their Base Rate of Pay.   

 

B. Holidays have been eliminated from the work schedule, save and except one personal holiday 
(24 hours) which will be paid.  Any overtime work which falls on regular days off which is 

coincidentally a calendar holiday, shall be paid at the overtime rate. 

 

 

ARTICLE 27.  EDUCATION INCENTIVE 

 

A. Educational Incentive Program  The intent of this program is to allow Employees to seek continuing 

education which may or may not be job specific. This program shall not be available or utilized to 

fund an Employee's license/certification expenses; said expenses are addressed exclusively through 

Article 22 (Licensing). Specifically, Employees who wish to enroll in continuing education courses 

shall be reimbursed by the County for allowable expenses related to the course in an amount not 

to exceed $700.00 per calendar year. Allowable expenses shall be actually incurred, shall include 
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tuition costs and out-of-pocket expenses for required course material and textbooks, and shall be 

subject to the following: 

 

1. Courses must be taken at or by correspondence from a certified training institute, or an 

accredited institution if comparable courses are not offered in local schools, or if the work 

assignment of the individual is such that it does not permit regular classroom attendance. 

 

2. Employees will not be granted time off from their regular work schedule to attend such 

courses, unless approved by the County Administrative Officer. 

 

3. Approval of the educational incentive program shall be at the written discretion of the EMS 

Chief. Such approval shall be obtained by the Employee prior to enrollment. A copy of the 

written approval shall be filed by the EMS Chief with the Auditor's Office. 

 

4. Required course material and textbooks may be retained by the Employee upon satisfactory 

completion of the course. 

 

5. Reimbursement shall be made to the Employee within fifteen (15) calendar days after 

presentation to the Auditor's Office of appropriate receipts and proof of completion of the 

course and a minimum grade of "C" or its equivalent. 

 

B. Instructor Stipend  Any Employee who is selected by the EMS Chief to teach a training course, while 

not on a regularly scheduled shift, as part of their job duties shall receive an instructor stipend of 

seventy-five ($75), plus overtime at the FLSA rate for all overtime hours worked.  

 

 

ARTICLE 28.  CALL-BACKS, PARTIAL SHIFTS, VACANT SHIFTS, AND FORCE-HIRES 

 

A. Call Backs  An Employee called in to work at any time other than scheduled working hours shall 

be paid for a minimum of two (2) hours. Should the duration of the call-back exceed two (2) 

hours, the Employee shall receive credit for the actual time worked. The provisions of this 

article shall not apply to extended shifts for actual time worked. 

 

B. Partial and Vacant Shifts  Partial and vacant shifts shall be assigned in accordance with the 

“Shift Trades” standard operating procedure developed by the EMS Chief, dated November 2018.  

If the EMS Chief determines that the November 2018, SOP should be amended in a manner which 

causes the proposed amendment to fall within the meet and confer requirements of the Myers-

Milias-Brown Act, the County will meet and confer with the Association regarding the proposed 

amendment.  

 

C. Force-Hires  Notwithstanding any provision to the contrary, any Employee directed to work on 

a scheduled day off and any Employee required to continue working a shift or part of a shift 

immediately after working the previous shift, shall be paid at the one and one-half overtime 

rate. 
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ARTICLE 29.  COMPENSATORY TIME 

 

Employees may not accumulate compensatory time. For any compensatory time an Employee 

earned prior to this MOU, said compensatory time shall be utilized by the Employee as provided 

for by the FLSA, and otherwise may be purchased by the County in forty (40) hour increments on 

December 31st of each year following implementation of this MOU. 

 

 

ARTICLE 30.  STATION ASSIGNMENTS 

 

County shall have the management right to determine and adjust station assignments at any time, in 

its sole discretion and notwithstanding any provision of this Article or any past practice to the 

contrary. Any such change in an Employee's station assignment does not constitute disciplinary 

action and may not be appealed. In no event shall a change in an Employee's station assignment, 

whether temporary or permanent, entitle the Employee to compensation for any additional miles 

driven or time spent commuting to the new station. Notwithstanding the foregoing, County 

recognizes that Employees have an interest in station placements. In instances where County finds 

that it does not have a management need to exercise its right to determine and adjust station 

assignments, the County shall allow any open station assignment to be filled by the seniority bid 

process. Only Employees with an overall "competent" or "meets standards" evaluation as 

measured by the last annual performance evaluation will be guaranteed a seniority bid. Upon 

request, County shall consult with Association prior to any management decision related to 

station assignments; County shall not make such decisions arbitrarily or capriciously. 

 

 

ARTICLE 31.  LABOR CODE 4850 

 

The County agrees to continue treating Paramedics and EMTs as if they are eligible for benefits under 

Section 4850. 

 

 

ARTICLE 32.  PROBATIONARY PERIOD 

 

The probationary period for Employees and other County Employees is currently governed by 

Mono County Personnel System Section 180. Notwithstanding the foregoing or any contrary 

provision of the Mono County Code or the County's Personnel Policies and Procedures, any 

probationary Employee in the job classification currently known as Paramedic-I who is otherwise 

deemed qualified by the County to be promoted to the classification of Paramedic-II shall not be 

rendered ineligible for such a promotion solely because of his or her probationary status nor shall 

such a promotion (if any) affect the duration of the initial probationary period. This paragraph 

shall not be construed as entitling any Employee to a promotion and the County reserves its 

management rights to determine the fitness, eligibility, and qualification of any individual to be 
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promoted. 

 

 

ARTICLE 33.  MISCELLANEOUS PROVISIONS 
 

A. Entire Agreement  This MOU contains all the covenants, stipulations and provisions agreed by 

the parties. All items relating to wages, hours and other terms and conditions of employment 

not covered by the MOU shall remain the same for the term of this MOU.  Therefore, except 

by mutual agreement of the parties or as specifically provided otherwise herein, for the life of 

the MOU, neither party shall be compelled to bargain with the other concerning any 

mandatory bargaining issue whether or not the issue was specifically bargained for prior to the 

execution of the MOU. There shall be no changes to the Personnel Rules which affect 

negotiable wages, hours, terms or conditions of employment without compliance with the 

Myers-Milias Brown Act’s meet-and-confer requirements. This MOU shall remain in full force 

and effect until a new MOU is ratified or the County imposes its last, best and final proposal.  

 

B. Personnel Rules (Personnel System) and SOPs  The Parties have met and conferred on 

amendments to the Personnel Rules which are adopted contemporaneously with this MOU and the 

standard operating procedures (SOPs) referenced herein. 

 

 

ARTICLE 34. NON-SEVERABILITY 

 

Should any section, clause, or provision of the Memorandum of Understanding be declared 

illegal by final judgment of a court of competent jurisdiction or invalid by CalPERS, such 

invalidation of such section, clause, or provision shall not invalidate the remaining portions 

thereof, and such remaining portions shall remain in full force and effect. Upon such 

invalidation, the parties agree immediately to meet and confer on substitute provision for 

such parts or provisions rendered or declared illegal or an unfair labor practice. 

 

In witness thereof, the parties hereto, acting by and through their duly authorized 

representatives, have executed this Memorandum of Understanding. 

 
 

For the County of Mono     For the Mono County PFRA 

 

 

___________________________    ___________________________ 

Leslie Chapman      Robb McCandlish  

County Administrative Officer Managing Labor Consultant, 

 Mastagni Holstedt  

 
 

___________________________    ___________________________ 
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Dave Butters       Kevin Smith 

Human Resources Director     President, Mono County PFRA 

 
 

___________________________    ___________________________ 

Stacey Simon       Alex Johnson 

County Counsel       Vice President, Mono County PFRA 

 
 

___________________________     

Janet Dutcher        

Director of Finance 



Position Title Grade Pay Rate A B C D E

Annual 36,326        38,142        40,049        42,052        44,155        

Hourly 12.4746 13.0983 13.7532 14.4409 15.1630
Regular Overtime 5,189.43     5,448.91     5,721.35     6,007.42     6,307.79     
Annual 46,514        48,840        51,282        53,846        56,538        
Hourly 15.9732 16.7719 17.6105 18.4910 19.4155
Regular Overtime 6,644.85     6,977.09     7,325.95     7,692.25     8,076.86     
Annual 51,326        53,892        56,587        59,416        62,387        
Hourly 17.6256 18.5069 19.4322 20.4038 21.4240
Regular Overtime 7,332.25     7,698.86     8,083.81     8,488.00     8,912.40     
Annual 56,458        59,281        62,245        65,358        68,625        
Hourly 19.3882 20.3576 21.3754 22.4442 23.5664
Regular Overtime 8,065.47     8,468.75     8,892.19     9,336.79     9,803.63     
Annual 59,019        61,970        65,068        68,321        71,738        
Hourly 20.2674 21.2808 22.3448 23.4620 24.6352
Regular Overtime 8,431.24     8,852.80     9,295.44     9,760.21     10,248.22   

Paramedic Fire Rescue Association Matrix - 2019

40

Steps

Paramedic I 50

Paramedic II 54

Emergency 
Medical 

Technician

Training Officer 56

Station Captain 58

Regular Overtime
16 hours per week, calculated as an annual amount and paid in equal 
amounts over 26 Bi-weekly periods using the following formula:

(Hourly rate x .50) x 832



Position Title Grade Pay Rate A B C D E
Annual 37,053        38,905        40,850        42,893        45,038        
Hourly 12.7241 13.3603 14.0283 14.7297 15.4662
Annual Regular OT 5,293.22     5,557.88     5,835.77     6,127.56     6,433.94     
Annual 47,444        49,816        52,307        54,923        57,669        
Hourly 16.2927 17.1073 17.9627 18.8608 19.8039
Annual Regular OT 6,777.75     7,116.64     7,472.47     7,846.10     8,238.40     
Annual 52,353        54,970        57,719        60,605        63,635        
Hourly 17.9782 18.8771 19.8210 20.8120 21.8526
Annual Regular OT 7,478.93     7,852.88     8,245.52     8,657.80     9,090.69     
Annual 57,588        60,467        63,491        66,665        69,998        
Hourly 19.7760 20.7648 21.8031 22.8932 24.0379
Annual Regular OT 8,226.82     8,638.17     9,070.07     9,523.58     9,999.76     
Annual 60,199        63,209        66,370        69,688        73,173        
Hourly 20.6729 21.7065 22.7918 23.9314 25.1280
Annual Regular OT 8,599.91     9,029.91     9,481.40     9,955.47     10,453.25   

Station Captain 58

Paramedic I 50

Paramedic II 54

Training Officer 56

Paramedic Fire Rescue Association Matrix - 2020

Steps

Emergency 
Medical 

Technician
40

Regular Overtime
16 hours per week, calculated as an annual amount and paid in equal 
amounts over 26 Bi-weekly periods using the following formula:

(Hourly rate x .50) x 832



Position Title Grade Pay Rate A B C D E
Annual 37,794        39,684        41,668        43,751        45,939        
Hourly 12.9787 13.6277 14.3090 15.0245 15.7757
Annual Regular OT 5,399.15     5,669.11     5,952.56     6,250.19     6,562.70     
Annual 48,393        50,813        53,353        56,021        58,822        
Hourly 16.6184 17.4494 18.3218 19.2379 20.1998
Annual Regular OT 6,913.27     7,258.93     7,621.88     8,002.97     8,403.12     
Annual 53,400        56,070        58,874        61,817        64,908        
Hourly 18.3379 19.2548 20.2176 21.2284 22.2899
Annual Regular OT 7,628.58     8,010.01     8,410.51     8,831.03     9,272.59     
Annual 58,740        61,677        64,761        67,999        71,399        
Hourly 20.1717 21.1803 22.2393 23.3513 24.5189
Annual Regular OT 8,391.44     8,811.01     9,251.56     9,714.14     10,199.85   
Annual 61,403        64,473        67,697        71,082        74,636        
Hourly 21.0862 22.1405 23.2475 24.4099 25.6304
Annual Regular OT 8,771.85     9,210.45     9,670.97     10,154.52   10,662.24   

Training Officer 56

Station Captain 58

Emergency 
Medical 

Technician
40

Paramedic I 50

Paramedic II 54

Paramedic Fire Rescue Association Matrix - 2021

Steps

Regular Overtime
16 hours per week, calculated as an annual amount and paid in equal 
amounts over 26 Bi-weekly periods using the following formula:

(Hourly rate x .50) x 832



















 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE March 19, 2019

Departments: 350 MONO Climate Action, Mono Basin Historical
Society, Electric Auto Association of California, Adopt a Charger
TIME REQUIRED 20 minutes PERSONS

APPEARING
BEFORE THE
BOARD

Janet Carle, Lynn Boulton, Don
CondonSUBJECT Hess Park Electric Vehicle Car

Charger Demonstration Project at the
Pioneer Solar Pavilion in Lee Vining

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Seeking approval for installation of a Level 2 electric vehicle car charger at Hess Park in Lee Vining, powered by the
Pioneer Solar Pavilion.

RECOMMENDED ACTION:
Support the installation of a electric vehicle car charger at the Solar Pavilion in Hess Park as a 2-year demonstration project
at no cost to the County.

FISCAL IMPACT:
If Board direction includes installation of the donated Electric Vehicle charger, there is fiscal impact from use of Public Works
staff and equipment.

CONTACT NAME: Janet Carle

PHONE/EMAIL:  / jcarle@qnet.com

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download
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RE:  MARCH 19 Board of Supervisors Agenda   
 
 

TO: Mono County Board of Supervisors 
 
SUBJECT:  Hess Park Electric Vehicle Car Charger Demonstration 

Project at the Pioneer Solar Pavilion in Lee Vining   

 

Sponsoring Supervisor :  BOB GARDNER, District 3  

 

PROPONENTS:  350 Mono Climate Action, Mono Basin Historical Society,  
Electric Auto Association of California, Adopt a Charger  
 
RECOMMENDED ACTION:  Support the installation of a electric vehicle 

car charger at the Solar Pavilion in Hess Park as a 2 year demonstration 

project at no cost to the County.  
 

FISCAL IMPACT:  None 
 
DISCUSSION:  The Pioneer Solar Pavilion, constructed last summer in 
Hess Park with volunteer labor and hundreds of donations , has been wired 
for an electric vehicle car charger at the curb.  This has been part of the 
overall vision of the Pavilion, to use some of the solar energy generated to 
provide a car charger.  This Level 2 basic charger provides about 20 miles 
travel per hour of charging, and can be used by all electric vehicles as well as 
Teslas (with an adapter).  The anticipation is that motorists will use it to "top 
off" their batteries, enabling them to get to Mammoth Lakes or Gardnerville, 
the closest places they can find more chargers.  This would be the first EV 
charger in Mono County that is not located at a business.  Chargers are 
located throughout the state on public land, including at many State Park 
units.  

    A generous donor, facilitated by the Adopt a Charger program,  has 

offered a Clipper Creek charger with 2 portals (valued at $1500) and 

$1500 toward the cost of electricity.  Doing this installation as a 2 year 
demonstration project will allow Mono County to further your stated goals of 
encouraging electric vehicle use and reducing greenhouse gas emissions, as 



stated in the Resource Efficiency Plan of 2014 and in the new Alternative 

Vehicle Fueling Station Policy  being worked on by the Planning Dept.  A 
meter will provide valuable data on usage, timing, and electric costs.  Any 
electricity costs that exceed the solar panel generation will be covered by the 
donation money, which should cover at least 3 years of usage.  Projection is 
that the solar panels will provide up to 3 hrs/day charging in winter and 6 - 8 
hours per day in spring through fall.  THIS WILL NOT COST THE 

COUNTY ANYTHING.  The Mono Basin RPAC and Local Transportation 
Commission have both heard presentations on this project and offered their 
support. As per the request of the Mono Basin RPAC, a donation box will be 
installed so users can contribute to the cost of electricity. A sign thanking the 
donor and orienting visitors to Lee Vining is also planned.  

   This car charger will be evaluated after 2 years.  If the cost is 

unsustainable through donations and solar generation, or if businesses in 

Lee Vining install car chargers to meet demand, this charger can be 

easily removed.  
  The proposed location is directly north of the handicapped spaces at Hess 
Park.  The cords are long enough that users can access from the handicapped 
space or either of the painted EV spaces.  ( see photos of charger and 
proposed location).   
   The proponents have met with Public Works staff, and the installation is 
fairly easy.  The conduit is there, and the electric panel is ready to accept the 
wiring.  County help will be needed for trenching, cutting the sidewalk, 

and supervising the installation.  Pavilion donations on hand will pay for 

the wire, concrete, usage meter, donor sign, electrician and whatever else 

is needed for the installation.   

  With the summer travel season fast approaching , the hope is that the 

installation can happen in May.  The EV community is eagerly awaiting the 
chance to charge their cars in Lee Vining, facilitating trips to the Eastern 
Sierra.  California has a goal of having 5 million EVs on the road by 2030.  
  
Questions that have come up in discussions with Public Works staff: 
 
1) Does the County want to be in the business of providing EV chargers, 

which could compete with the private sector?   
The draft County Alternative Vehicle Fueling Station Policy states on pg. 16  



 
Action A.3:  Install electric vehicle charging stations at County-owned sites 

including parks, libraries and community centers.  (Lee Vining is a high 

priority location, being the gateway to Yosemite and Mono Lake). Pg. 16 

 

The Resource Efficiency Plan of 2014 states in Policy C1Aiv, Action B:  

Consider installation of electric vehicle charging stations at public facilities 

for community use.  
This demonstration project would highlight the County's goals of moving 
toward a renewable energy future, and possibly kickstart more businesses 
installing EV chargers in the area.  Mono County has been a leader in solar 
installations,  bio-fuels, and teleconferencing.  Our largest carbon footprint is 
the transportation sector.  The County will benefit from its staff having the 
ability to charge future County-owned electric cars at a central location.   

 

2)  The County can't subsidize the charging of personal electric vehicles.  
There is donated money to cover multi-year cost of the electricity of this 
project.  The $1500 donation should cover at least 3 years of use without the 
solar panel generation.  A meter will be installed to determine specific usage 
of the car charger and the County will be reimbursed.  The anticipation is that 
solar generation at the Pavilion and continued donations will cover long-term 
use.  After 2 years, the situation will be analyzed.  If costs are prohibitive, the 
car charger can be easily removed.  

Note:  The State of California is subsidizing the charging of personal 

electric vehicles with free chargers located in many State Parks.  Other 

Counties are also offering free chargers in their parks.  The California 

Energy Commission & SCE are actively encouraging EV chargers. Electric 

vehicles help everyone by reducing greenhouse gas emissions and air 

pollution.  

 

3) Does the County want to use a public park as an EV charging station?  
See the answer to question #1:  County documents support this idea.   
This demonstration car charger is made possible by the Solar Pavilion 
project, with existing conduit  and electric capability (the hard part).  It is an 
opportunity to showcase Mono County's stated commitment to reducing 
greenhouse gas emissions and developing an EV network in the County.  
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Adopt-a-Charger (AAC) is a nonprof it organization founded in March 201i to

accelerate the wide spread adoption of plug in electric vehicles by broadening

the charging infrastructure. Our unique approach matches a sponsor with a host

site located at a popular public destination: parks, colleges, museums, beaches

and the like. By "adopting" a location, the sponsor agrees to pay for all

equipment, installation, maintenance, electrical usage, and administration fees

for three years, This allows us to offer fee free EV charging to users'

For our first major initiative, we collaborated with the National Park Conservation

Association to install Electric Vehicle Service Equipment (EVSE) at Crissy Field

in the Golden Gate National Recreation Area. This project is tied to a wind

turbine demonstration project and a solar aftay. This location has (2) Level 2240

volt chargers.

Adopt a Charger teamed up with Nissan Norlh America to provide charging at the

Los Angeles County Museum of Art and at the Music Concourse Garage in

Golden Gate Park, which serues the deYoung Museum and the California



Academy of Science. Los Angeles and San Francisco are currently the two

biggest EV markets and Nissan wanted to offer charging at places LEAF owners

like to visit.
Following is a link to a video docu.menting these projects

http ://www. yo utu be. com/watch ? v= H KsTA-SjAWO&f eatu re=youtu. be

f,sutB

Following is a link to the "lnside CSULB' article about the project:

htt p ://www. cs u I b. e d u/m i sc/i n s i d e I ? p=32O65

Family and friends started the Doug Korthof Memorial Fund to install and

maintain charging locations, and promote the widespread adoption of electric

vehicles by broadening the infrastructure. Cal Poly Pomona, the second

location to receive EV chargers was dedicated to honor William Korthof, who

died suddenly in a motor cycle accident in 2014. They currently have (50) EV

chargers which are in constant use rrvee-k. The

eyglegg 9Jst,'J-9!9'llglv-pel"eharg 3L
a<

Lisa Rosen, Doug Korlhof's widow, is making a donation to Adopt a Charger to

supporl the Lee Vining EV charging project. The sponsorship package includes

EV charging equipment, a dual head Clipper Creek pedestal charger that

includes (2) 240 volt EV charging stations that power share a 40 amp breaker. lf

one car is plugged in it will receive the full 32 amps of power, and if 2 cars plug in

they will both receive 16 amps of power. The MSRP of this equipment is $2,377.

Ms. Rosen has also agreed to provide $1,500 towards the electrical usage of the

chargers. Based on other Adopt a Cha I n s-, _W_e*-AIl!i c i p ate t h i s

din lar offset.

Please let me know if you have any questions regarding the donation.
Sincerely,
Kitty Adams
Executive Director
Adopt a Charger, lnc.
(310)766-7160
kitty.adams @ adoptacharger. org

---€



Electric Auto Association 

 
                        3401 Adams Avenue, Suite A160, San Diego, CA 92116 

 

Mono County Board of Supervisors 

PO Box 715 

Bridgeport, CA 93517 

RE: Support for EVCS at Hess Park 

Honorable Supervisors: 

We are writing to support the installation of a free Electric Vehicle Charge Station in Hess Park. 

 We expect to gather much useful information by tracking the usage of this Charge Station.  

We have already heard from many EV drivers that there are not enough charge stations in the 

Eastern Sierra.  Only Tesla vehicles can make it to most locations in this region so we have 

been working to expand charging facilities in the Eastern Sierra.   

We all know that electrification of our transportation system will be necessary to reduce the 

substantial greenhouse gas contribution made by the transportation sector.  California has a 

goal of putting 5 million EV’s on the road by 2030.  We are well on the way with over half a 

million EV’s on the road in California today.  With the Caltrans ZEV30-30 program bringing quick 

charging stations to Inyo County starting this summer, more EV owners will be coming to the 

Eastern Sierra soon. It would help our economy if there were places where they could charge 

their vehicles in Mono County. Lee Vining is an important location being at the turn-off to 

Highway 120.There will be many tourists driving EV’s to Lee Vining soon.  The Hess Park 

Charge Station will be a shining example of what is possible.   

Many other hotels, restaurants and retail businesses across the country have found that when 

there is public charging available, EV owners arrive. They stay longer and they spend their 

money with the area businesses. This charger sets an example for Eastern Sierra businesses to 

see the results. Experience shows that businesses will then join in by adding charging options to 

their own establishments. 

 

We wholeheartedly support the charger in Hess Park. We ask the Board of Supervisors to 

approve the motion set before it, as a positive step in creating infrastructure for cleaner fueled 

vehicles in the Eastern Sierra. 



 

 

 

Sincerely, 

 

Raejean Fellows 

President, Electric Auto Association 

 

Donald Condon 

President, Eastern Sierra Electric Auto Association 

 



 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE March 19, 2019

Departments: Community Development - Planning
TIME REQUIRED PUBLIC HEARING - 9:30 AM (20

minutes)
PERSONS
APPEARING
BEFORE THE
BOARD

Kelly Karl

SUBJECT Short-Term Rental (STR) Activity
Permit 19-001/Fettes

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Public hearing regarding Short-Term Rental (STR) Activity Permit 19-001/Fettes, an owner-occupied (Type I) short-term
rental use in a detached one-bedroom accessory dwelling unit at 149 Mountain View Lane (APN 016-152-009) in June Lake,

with a maximum occupancy of two persons and two vehicles.

RECOMMENDED ACTION:
Conduct public hearing. Consider and: 1. Find that the project qualifies as a Categorical Exemption under CEQA guideline
15301 and file a Notice of Exemption 2. Approve STR Activity Permit 19-001 subject to the required findings and conditions
as recommended or with desired modifications.

FISCAL IMPACT:
The proposed project will generate an incremental increase in transient occupancy taxes.

CONTACT NAME: Kelly Karl

PHONE/EMAIL: 7609241809 / kkarl@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 staff report

 Attachment 1: Site Plan

 Attachment 2: Planning Commission report & use permit

 Attachment 3: Board Public Hearing Notices
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 Time Who Approval

 3/6/2019 5:54 PM County Administrative Office Yes

 3/14/2019 3:38 PM County Counsel Yes
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Mono County 

Community Development Department 
              PO Box 347 
 Mammoth Lakes, CA  93546 

760.924.1800, fax 924.1801 

    commdev@mono.ca.gov 

   Planning Division   
 

                                    PO Box 8 
                Bridgeport, CA  93517 

             760.932.5420, fax 932.5431 

           www.monocounty.ca.gov 

 

Planning / Building / Code Compliance / Environmental / Collaborative Planning Team (CPT) 
Local Agency Formation Commission (LAFCO) / Local Transportation Commission (LTC) / Regional Planning Advisory Committees (RPACs) 

Date: March 19, 2019 
 

To: Honorable Mono County Board of Supervisors  
 

From: Kelly Karl, Assistant Planner 
  

Re: Short-term Rental (STR) Activity Permit 19-001/Fettes 

 

RECOMMENDATION 

1. Find that the project qualifies as a Categorical Exemption under CEQA guideline 15301 and file a 

Notice of Exemption. 

2. Approve STR Activity Permit 19-001 subject to the findings and conditions as recommended or with 

desired modifications. 

 

FISCAL IMPACT  

The proposed project will generate an incremental increase in transient occupancy taxes.   

 

BACKGROUND 

In late 2016, the June Lake Citizens Advisory Committee (CAC) raised various concerns regarding proposed 

General Plan changes to short-term rental regulations and recommended that language be revised to allow 

short-term rentals only if consistent with applicable area plans. This language was adopted, and June Lake 

initiated a process to determine where short-term rentals would and would not be allowed within the 

community, and any additional regulations that should apply. A subcommittee was established to guide the 

process, which took a little over a year to complete and included over 50 hours of community meetings and 

300 hours of staff time. The full compilation of workshop and policy development proceedings is 411 pages 

long and available at:  

https://www.monocounty.ca.gov/sites/default/files/fileattachments/june_lake_citizens_advisory_co

mmittee/page/9707/str_wrkshp_prcdngs_as_of_02.15.18.pdf. 

 

The result was a General Plan Amendment adopted in May 2018 that refined Chapter 25 in the Land Use 

Element and specifically identified the types and locations of acceptable short-term rentals in June Lake 

through Area Plan policies. In addition, Mono County Code Chapter 5.65 was also approved, establishing a 

Short-Term Rental Activity permit governing the operation of rentals and making the approval non-

transferable if ownership changes. The Short-Term Rental Activity Permit is approved separately from the 

Use Permit by the Board of Supervisors and is also required prior to the commencement of rental activity. 

 

A Use Permit was approved for this project by the Planning Commission on February 21, 2019.  

 

DISCUSSION 

The proposal, STR Activity Permit 19-001/Fettes, is for an owner-occupied short-term rental located at 149 

Mountain View Lane, Clark Tract, June Lake. The property is within the appropriate land use designation, 

Single-Family Residential (SFR), and will be the second of the eight total parcels approved for short-term 

rentals in the Clark Tract. Occupancy of this short-term rental shall not exceed two persons and parking is 

limited to two vehicles. Onsite parking shall be required for all guest vehicles and all guests must sleep within 

the rental unit. See Attachment 1 for the site plan. 

 

https://www.monocounty.ca.gov/sites/default/files/fileattachments/june_lake_citizens_advisory_committee/page/9707/str_wrkshp_prcdngs_as_of_02.15.18.pdf
https://www.monocounty.ca.gov/sites/default/files/fileattachments/june_lake_citizens_advisory_committee/page/9707/str_wrkshp_prcdngs_as_of_02.15.18.pdf
http://www.monocounty.ca.gov/


The property is owned by the applicant Ian Fettes and this will be the only STR Activity Permit granted to Mr. 

Fettes. Under penalty of perjury, the applicant has agreed to comply with all requirements of Mono County 

Code Chapter 5.65, including section 5.65.110, “Short-term Rental (STR) standards and requirements”. The 

property will be managed by the applicant/owner, who will be onsite during all short-term rentals.     

 

Ian Fettes is in the process of obtaining a Mono County Business license and a Mono County Transient 

Occupancy Tax Certificate. The rights of this STR Activity Permit may not be exercised prior to obtaining the 

business license and tax certificate.   

 

This permit is nontransferable and will terminate upon sale or transfer of the property or upon revocation of 

any corresponding Use Permit.  

Figure 1: Project location, 149 Mountain View Lane  

Following the noticed public hearing to consider the approval of an STR Activity Permit, the Board must make 

the following findings to issue the permit (MCC 5.65.080.C): 

1. The short-term rental, as proposed, will comply with the requirements of state law and regulations, 

the Mono County General Plan, the Mono County Code and this Chapter.  

 

In approving Use Permit 19-001/Fettes, the Planning Commission found that the project 

complies with the Mono County General Plan, and under penalty of perjury, the applicant 

has certified that the property complies with all requirements of Mono County Code Chapter 

5.65. The rental unit will be equipped with interior and exterior signage notifying renters of 

these requirements, per MCC chapter 5.65.110.B and the owner shall maintain property 

insurance coverage specific to short-term rentals.   

 

A Condition of Approval for this project shall be to improve the property’s addressing. The 

address of the rental unit must be unobstructed at all time and clearly visible by passersby.  

Project Location 

149 Mountain View Lane 

APN: 016-152-009 



 

A Condition of Approval for this project shall be to replace outdoor lighting fixtures to be 

compliant with Mono County General Plan Dark Sky Regulations Chapter 23.050 “General 

requirements”. Current outdoor lighting fixtures do not meet the required standards.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Figure 2: The property address is difficult to identify 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Figure 3: Current exterior lighting fixtures 



2. The property has all necessary land use entitlements as required by the Mono County General Plan 

 

The project has received a Use Permit to conduct the activity on February 21, 2019. This 

permit is the second of eight allowable for the short-term rentals in the Clark Tract and is 

restricted to summer only (April 16 – October 31). 

 

3. The owner has demonstrated to the satisfaction of the Board the ability to comply with state law and 

regulation, the Mono County General Plan, the Mono County Code and MCC Chapter 5.65 

 

The owner has demonstrated the ability to comply with Mono County General Plan. This 

application has received a Use Permit and complies with June Lake Area Plan Policy once the 

Activity Permit conditions are met. The applicant has provided all necessary materials per 

MCC Chapter 5.65 requirements.  

 

4. The Board determines that issuance of the permit is in the best interests of the community, the 

County and the citizens of and visitors to Mono County based on the following: 

o Whether there are specific and articulable positive or negative impacts on the surrounding 

community or adjacent properties from the proposed short-term rental; 

 

The results of extensive public outreach in the June Lake community concluded in 

the adoption of General Plan Amendment 18-01 and Mono County Code Chapter 

5.65. Amended countywide issues, opportunities and constraints, and the specific 

June Lake Area Plan Policies, have analyzed both positive and negative impacts 

resulting from short-term rental. Through the County’s regulatory process and 

limitations on the location, type, and number of permittable short-term rentals, 

negative impacts are mitigated to the best of the County’s ability.  

 

As part of the Use Permit approval, thirteen public comment letters and one letter 

from the applicant to his neighbors were received in response to the use permit 

public hearing notice for the Planning Commission, see Attachment #2. Eleven 

letters were in support of the project, one was unopposed, and one was opposed to 

the project. The letter unopposed to the proposed rental based this decision on a 

conversation the commenters had with Ian Fettes where they were given the 

following assurances: “the property will be unavailable to renters in the winter, 

renters will only be allowed to use the driveway near the bottom of Mountain View 

Lane; and Type I rentals are subject to occupancy tax that he will remit to the 

county.” The concerns expressed in the letter opposing the project are as follows: 

“hazardous road conditions on the private road, no parking or turnaround areas, no 

road maintenance, no snow removal, legal risk of lawsuits due to aforementioned 

poor road conditions, bear intrusion issues, and neighbor discord due to strong 

opposition to transient rentals in this unique and quite neighborhood.” 

 

These concerns are addressed as follows:  

• Hazardous Road Conditions and No Road Maintenance: The Short-Term 

Rental Activity Permit requires a description of rough road conditions as part 

of the rental agreement specifically for properties in the Clark Tract. 

• No Parking or Turnaround Areas: Sufficient parking is provided. 

• No Snow Removal: The rental is summer seasonal only from April 16 – 

October 31.  

• Legal Risk of Lawsuits: The Short-Term Rental Activity Permit requires the 

property owner to carry adequate insurance.  



• Bear Intrusion Issues: The Short-Term Rental Activity Permit requires noticing 

about proper trash disposal and the use of bear-proof outdoor containers.  

• Neighborhood Discord: The extensive public process in June Lake appears to 

have resolved a significant amount of the neighborhood controversy, as 

evidenced by the comment letters. The concerns raised through that process 

and in the one comment letter in opposition have also been addressed 

through the requirements and regulations. 

 

No comments have been received in response to the public hearing notice for the 

Short-Term Rental Activity Permit before the Board as of the drafting of this staff 

report.   

 

o Whether the property owner has demonstrated to the satisfaction of the Board the ability 

and capacity to manage the short-term rental in a way that minimizes articulable negative 

impacts on the surrounding community or adjacent properties, and be responsive to 

community concerns and complaints; and  

 

The applicant will be onsite at the Main House, located directly above the proposed 

rental, for all short-term rentals and will be responsible for minimizing negative 

impacts and responding to community concerns and complaints. The applicant 

demonstrated during the Use Permit process his willingness and ability to respond 

to community concerns and complaints by sending a personal letter to his neighbors 

to explain the scope of the proposed rental and why he wishes to rent his accessory 

dwelling unit as an owner-occupied short-term rental. The applicant actively 

engaged in open and candid conversations with his neighbors, which is highlighted 

in one comment letter that specifically stated that the commenters decision to 

support the proposed rental was due to a conversation they had with the applicant.  

 

o The potential for the short-term rental to impact other community needs and issues, such as 

the availability of workforce housing units.  

 

The project was rented on a long-term basis for two years to renters working on the 

Southern California Edison (SCE) dam project. The applicant addressed this past use 

in his personal letter to his neighbors and describes his experience renting long-

term as, “not ideal as I don’t have a whole lot of control on who’s staying in the 

Cabin. As the guys are here for longer periods, they naturally want to entertain 

friends and family on occasion. That puts a strain on things, but I don’t feel that I 

can place too many restrictions on them – as they are longer term tenants.” The 

applicant cited the following reasons for his decision to switch to renting short-term 

and why he believes renting short-term will have the least impact on the 

neighborhood character of the Clark Tract: 

1. Guests will be prescreened and chosen based on those who are looking 

to enjoy the beauty of the Eastern Sierra and the tranquility of the 

neighborhood. 

2. The Short-Term Rental will be subject to restrictions on parking, noise, 

number of occupants, trash disposal, exterior lighting, etc.  

o Number of occupants will be limited to two people – no 

exceptions. 

o Parking will be limited to two vehicles maximum in the 

designated parking area in front of the proposed rental only. 



RV parking is prohibited, and no on-street parking will be 

allowed. 

o Noticing about proper trash disposal and wildlife-related food 

storage will be posted in the rental and enforced by the owner. 

o Quiet hours will occur from 10 PM to 7 AM, and outdoor 

amplified sounds is prohibited at all times. 

3. Short-term rentals would take place during summer only (April 16 – 

October 31) and would eliminate traffic and safety impacts associated 

with renters traveling in the adverse winter road conditions of the Clark 

Tract. 

4. Contribute to the local economy and pay Transient Occupancy Tax. 

 

The proposed rental will be the second of the six allowable owner-occupied short-

term rentals in the Clark Tract. Additionally, due to the hazardous driving conditions 

in the Clark Tract during winter the proposed rental is limited to summer only. 

 

The Board shall deny an application that meets any of the following criteria: 

1. The owner has knowingly made a false statement of material fact, or has knowingly omitted a 

material fact, from the application. 

 

2. A previous STR Activity Permit issued under this Chapter involving the same owner or any person 

having partial ownership as described in subsection 5.65.070 (C)(1), has been revoked by the 

County within the two (2) years preceding the date of the application and all opportunities for 

appeal of that determination have been exhausted or the time in which such appeals could have 

been filed has expired.  

 

3. The owner, including any person with partial ownership as described in subsection 

5.65.070(C)(1), has been determined, by an administrative hearing body or a court of competent 

jurisdiction, to have engaged in short term rentals in violation of State or local law and all 

opportunities for appeal of that determination have been exhausted or the time in which such 

appeals could have been filed has expired.  

 

4. A person with an ownership interest in the property, as described in subsection 5.65.070 (C)(1), 

has an existing STR Activity Permit on another property within Mono County. 

 

None of the conditions stated above appear to apply to this property or the property owner since the 

adoption of the regulations in May 2018. Violations referenced under #3 above must have occurred after the 

adoption of MCC 5.65 (May 15, 2018) to be applicable.  

 

CEQA COMPLIANCE 

Project is consistent with a Class 1 California Environmental Quality Act (CEQA) exemption.  

Class 1 (15301) consists of the operation, repair, maintenance, permitting, leasing, licensing, or minor 

alteration of existing public or private structures, facilities, mechanical equipment, or topographical features, 

involving negligible or no expansion of use beyond that existing at the time of the lead agency's 

determination.  

 

Examples include but are not limited to: 

• interior or exterior alterations involving such things as interior partitions, plumbing, and electrical 

conveyances,  

• accessory (appurtenant) structures including garages, carports, patios, swimming pools, and fences, 

and  



• conversion of a single-family residence to office use. 

 

Single-family homes that are rented on a short-term basis (as an owner-occupied rental) will still be used as 

single-family homes and in a manner that is not substantially different from how they would be used if they 

were occupied by full-time residents or long-term renters. In addition, short-term rentals are subject to 

compliance with regulations governing the management of these units stipulated in Mono County Code 5.65, 

which addresses aesthetics, noise, parking, utilities, and other similar issues. As a result, rental of a single-

family residence is not an expansion of use, and is no more intensive or impactful than, for example, 

conversion of a single-family residence to office use. 

 

This staff report has been reviewed by the Community Development Director.  

 

ATTACHMENTS 

1. Site Plan 

2. Use Permit 18-015 Planning Commission Packet 

3. STR AP 19-001 Public Hearing Notice Published in The Sheet/Mammoth Times 

 

  



CONDITIONS OF APPROVAL  

Activity Permit 19-001/Fettes 

 

1. The address of the rental unit must be unobstructed at all times and clearly visible by passersby. 

 

2. Prior to any rental activity, exterior lighting fixtures shall be replaced or retrofitted to comply with 

Chapter 23 – Dark Sky Regulations. 

 
3. The project shall comply with regulations specific to the Clark Tract including a) a description of 

rough road conditions and b) seasonal restrictions for short-term rentals prohibiting rentals from 

November 1 to April 15. 

 

4. STR Activity Permits shall be limited to one per parcel and one per person regardless of whether the 

ownership interest is in whole or in part. In other words, an STR Activity Permit shall not be approved 

if a person with an ownership interest in the property, whether in whole or in part, has an existing 

STR Activity Permit on another property within Mono County. 

 

5. An STR Activity Permit does not create any property interest in the property owner, is not 

transferable, and automatically terminates upon the transfer or upon revocation of any 

corresponding Use Permit.  

 

6. An STR Activity Permit issued under this Chapter is an annual permit and shall expire on August 31
st

 

of each year (unless renewed or revoked in accordance with this Chapter). Mono County Code 

Chapter 5.65.090 provides the process to follow for renewal or modifications to this permit.  

 

7. The STR property must provide exterior and interior signage consistent with MCC 5.65.110.B.  

 

8. The STR Activity Permit number, which shall be assigned at the time the permit is issued, shall be 

posted in the title of every short-term rental advertisement, whether online or in other promotional 

or advertising materials. 

 

9. The rental property must comply with all requirements of the Mono County Building Division, 

Environmental Health Department, and Mono County Code 5.65. 

 

10. Rental property shall comply with the Mono County General Plan and Conditional Use Permit 18-

015. 

 

 

 

 

 

 

 

 

 



Attachment 1: Fettes STR Activity Permit 19-001 Site Plan



Mono County 

Community Development Department 
 PO Box 347 

 Mammoth Lakes, CA  93546 
760.924.1800, fax 924.1801 

 commdev@mono.ca.gov 

 PO Box 8 
     Bridgeport, CA  93517 

 760.932.5420, fax 932.5431 
 www.monocounty.ca.gov 

February 21, 2019 

To:  Mono County Planning Commission 

From:  Kelly Karl, Assistant Planner 

Subject: Conditional Use Permit 18-015/Fettes - Short-Term Rental 

RECOMMENDED ACTION 

1) Find that the project qualifies as a Categorical Exemption under CEQA guideline 15301 and

file a Notice of Exemption.

2) Make the required findings as contained in the project staff report.

3) Approve CUP 18-015 subject to conditions of approval.

BACKGROUND 

In late 2016, the June Lake Citizens Advisory Committee (CAC) raised various concerns regarding 

proposed General Plan changes to short-term rental regulations and recommended that language be revised 

to allow short-term rentals only if consistent with applicable area plans. This language was adopted, and 

June Lake initiated a process to determine where short-term rentals would and would not be allowed within 

the community, and any additional regulations that should apply. A subcommittee was established to guide 

the process, which took a little over a year to complete and included over 50 hours of community meetings 

and 300 hours of staff time. The full compilation of workshop and policy development proceedings is 411 

pages long and available at  

https://www.monocounty.ca.gov/sites/default/files/fileattachments/june_lake_citizens_advisory_committe

e/page/9707/str_wrkshp_prcdngs_as_of_02.15.18.pdf. 

The result was a General Plan Amendment adopted in May 2018 that refined Chapter 25 in the Land Use 

Element and specifically identified the types and locations of acceptable short-term rentals in June Lake 

through Area Plan policies. In addition, Mono County Code Chapter 5.65 was also approved, establishing 

a Short-Term Rental Activity permit governing the operation of rentals and making the approval non-

transferable if ownership changes. The Short-Term Rental Activity Permit is approved separately from the 

Use Permit by the Board of Supervisors and is also required prior to the commencement of rental activity. 

PROJECT DESCRIPTION 

This proposal, CUP 18-015/Fettes, is located at 149 Mountain View Lane, Clark Tract, June Lake, and has 

a land use designation of Single-Family Residential (SFR). Most of the adjacent properties are also 

designated Single-Family Residential (SFR), except for a Commercial Lodging, Moderate (CL-M) parcel 

to the west and a Resource Management (RM) parcel owned by the Inyo National Forest to the south.  

The parcel (APN 016-152-009) is approximately 10,018 square feet in size. The proposed short-term rental 

is an existing detached one-bedroom accessory dwelling unit of 600 square feet with one bedroom on the 

second floor and a two-car garage (208 square feet) on the ground floor. The deck is approximately 118 

square feet. The application identifies space for two cars in a 24’x 29’ uncovered paved parking area 

(approximately 696 square feet).  

Attachment 2: Fettes STR Activity Permit 19-001 Planning Commission staff report and Use Permit 18-015
Note this version has been updated to include  public comment letters received after publication of the Planning Commission packet.

http://www.monocounty.ca.gov/
https://www.monocounty.ca.gov/sites/default/files/fileattachments/june_lake_citizens_advisory_committee/page/9707/str_wrkshp_prcdngs_as_of_02.15.18.pdf
https://www.monocounty.ca.gov/sites/default/files/fileattachments/june_lake_citizens_advisory_committee/page/9707/str_wrkshp_prcdngs_as_of_02.15.18.pdf


2 

 

The proposal is for an owner-occupied short-term rental of a detached one-bedroom accessory dwelling 

seasonally from April 16 – October 31. The maximum number of occupants for the one-bedroom unit is 

limited to two people and two vehicles. Only a single party of individuals may occupy the rental at a time.  

 

Short-term rental use may be permitted for any single-family unit having land use designation(s) of SFR, 

ER, RR, MFR-L or RMH subject to Use Permit, if consistent with applicable Area Plan policies. An 

additional Short-Term Rental Permit (STR) approved by the Board of Supervisors is to be obtained by the 

property owner. The STR Permit shall terminate upon a change of ownership and, if desired, the new 

property owner(s) may apply for a new STR Permit. 

 

SITE PLAN:  CUP 18-015 / Fettes, Owner-Occupied Short-Term Rental 

 

 

 

 

 

 

 

 

 

 

 

 

Project Location 
149 Mountain View Lane 

APN: 016-152-009 
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Figure 1: Applicant's parking plan 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Figure 2: Detached accessory dwelling/parking area photo 
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Figure 3: Detached accessory dwelling/parking area diagram 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Figure 4: Accessory Dwelling Unit and parking area viewed from above 
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LAND DEVELOPMENT TECHNICAL ADVISORY COMMITTEE (LDTAC) 

The LDTAC accepted the application on November 19, 2018, and reviewed the staff report and use permit 

on February 4, 2019.  

 
COMMENTS RECEIVED 

A notice of the project was mailed to surrounding homeowners within 500’ of the property on December 

27, 2018. The notice was also published in the Mammoth Times and The Sheet newspapers 30 days in 

advance of this public hearing. The use permit provides the public with the opportunity to comment on the 

proposal and comments are attached to this report.  

 

At the time this staff report was written ten public comment letters and one letter from the applicant to his 

neighbors have been received. The applicant sent a personal letter out to his neighbors to explain the scope 

of the proposed rental and why he wishes to rent his accessory dwelling unit as an owner-occupied short-

term rental. Of the ten public comment letters eight were in support of the project, one was unopposed, and 

one opposed the project. The letter unopposed to the proposed rental based this decision on a conversation 

the commenters had with Ian Fettes where they were given the following assurances: “the property will be 

unavailable to renters in the winter, renters will only be allowed to use the driveway near the bottom of 

Mountain View Lane; and Type I rentals are subject to occupancy tax that he will remit to the county.” The 

concerns expressed in the letter opposing the project are as follows: “hazardous road conditions on the 

private road, no parking or turnaround areas, no road maintenance, no snow removal, legal risk of lawsuits 

due to aforementioned poor road conditions, bear intrusion issues, and neighbor discord due to strong 

opposition to transient rentals in this unique and quite neighborhood.” 

 

These concerns are addressed as follows:  

• Hazardous Road Conditions and No Road Maintenance: The Short-Term Rental Activity Permit 

requires a description of rough road conditions as part of the rental agreement. 

• No Parking or Turnaround Areas: Sufficient parking is provided. 

• No Snow Removal: The rental is summer seasonal only from April 16 – October 31.  

• Legal Risk of Lawsuits: The Short-Term Rental Activity Permit requires the property owner to 

carry adequate insurance.  

• Bear Intrusion Issues: The Short-Term Rental Activity Permit requires noticing about proper trash 

disposal and the use of bear-proof outdoor containers.  

• Neighborhood Discord: The extensive public process in June Lake appears to have resolved a 

significant amount of the neighborhood controversy, as evidenced by the comment letters. The 

concerns raised through that process and in the one comment letter in opposition have also been 

addressed through the requirements and regulations. 

 

GENERAL PLAN CONSISTENCY 

The project is consistent with Chapter 25, Short-Term Rentals, which established a process to permit short-

term rentals for single-family units that do not exhibit reasonable opposition by neighbors who may be 

directly affected, and when consistent with applicable Area Plan policies.  

 

General Plan Amendment 18-01.B created new land use policies further identifying the specifics of short-

term rentals in the June Lake Community.  

 

The project is consistent with the following June Lake Area Plan Policies:  

 

Policy 13.M.1. Short-term rentals are subject to Chapter 25 of the General Plan Land Use Element and 

Mono County Code Chapter 5.65, with the following specifications based on the context of individual 

neighborhoods (see General Plan map), which vary in character. 
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Action 13.M.1.d. In the Clark Tract, Type I and Type III rentals may be permitted year-round on 

Nevada Street/Silver Meadow subject to the discretionary permit(s) for short-term rentals and June 

Lake Area Plan policies. In the rest of the Clark Tract, only Type I rentals may be permitted subject 

to the discretionary permit(s) for short-term rentals, June Lake Area Plan policies, and the following 

additional requirements: summer only (April 16 through October 31), the number of approvals shall 

be limited to eight parcels total (3% of existing parcels) including existing Transient Rental Overlay 

Districts (TRODs), and Type III rentals are prohibited. See MCC Chapter 5.65 for other operational 

requirements specific to the Clark Tract. 

 

One TROD has been previously permitted so, this project will be the second of the eight total parcels 

approved for short-term rentals in the Clark Tract. 

 

The Commission may deny an application based on the following Countywide Land Use Element Policy 

amendment: 

 

Policy 1.L.3. In addition to reasonable opposition by the neighborhood, short-term rental applications 

may be denied in neighborhoods with certain safety and/or infrastructure characteristics that are not 

compatible with visitor use, or where conflicts with other regulations exist. 

 

Action 1.L.3.a. Short-term rental applications may be denied where one or more of the following 

safety or infrastructure conditions exist: 

• Emergency access issues due to a single access point to/from the neighborhood (see Safety 

Element, Objective 5.D. and subsequent policies, and Land Use Element 04.180). 

• Access to the parcel, in whole or part, includes an unimproved dirt road (e.g., surface is not 

paved or hardened with a treatment) and/or roads are not served by emergency vehicles.  

• The majority of parcels in a neighborhood/subdivision are substandard or small (less than 7,500 

square feet), potentially resulting in greater impacts to adjacent neighbors and/or changes to 

residential character. 

• Current water or sewer service is inadequate or unable to meet Environmental Health standards. 

 

The project is also required to comply with Mono County Code Chapter 5.65 and receive Board of 

Supervisor approval for the Short-Term Rental Activity permit in a public hearing. The purpose of Chapter 

5.65 is to implement procedures, restrictions, and regulations related to the operation of a short-term rental. 

It also provides enhanced enforcement tools to address unauthorized short-term rentals countywide.  

 

CEQA COMPLIANCE 

Project is consistent with a Class 1 California Environmental Quality Act (CEQA) exemption.  

Class 1 (15301) consists of the operation, repair, maintenance, permitting, leasing, licensing, or minor 

alteration of existing public or private structures, facilities, mechanical equipment, or topographical 

features, involving negligible or no expansion of use beyond that existing at the time of the lead agency's 

determination.  

 

Examples include but are not limited to: 

• interior or exterior alterations involving such things as interior partitions, plumbing, and electrical 

conveyances,  

• accessory (appurtenant) structures including garages, carports, patios, swimming pools, and fences, 

and  

• conversion of a single-family residence to office use. 

 
Single-family homes that are rented on a short-term basis (as an owner-occupied rental) will still be used 

as single-family homes and in a manner that is not substantially different from how they would be used if 

they were occupied by full-time residents or long-term renters. In addition, short-term rentals are subject to 

compliance with regulations governing the management of these units stipulated in Mono County Code 
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5.65, which addresses aesthetics, noise, parking, utilities, and other similar issues. As a result, rental of a 

single-family residence is not an expansion of use, and is no more intensive or impactful than, for example, 

conversion of a single-family residence to office use. 

 

USE PERMIT FINDINGS  

In accordance with Mono County General Plan, Chapter 32, Processing - Use Permits, the Planning 

Commission may issue a Use Permit after making certain findings. 

Section 32.010, Required Findings: 

1. All applicable provisions of the Mono County General Plan are complied with, and the site of the 

proposed use is adequate in size and shape to accommodate the use and to accommodate all yards, 

walls and fences, parking, loading, landscaping and other required features because: 

a) Project provides the necessary paved parking of two spaces per unit, 10’ X 20’ when 

uncovered.  

• Lack of parking in the Clark Tract was cited as a concern in the public comment letter 

opposed to the project. The parking area in front of the rental property is sufficient to 

fulfill all the parking needs for the maximum occupancy of two vehicles and two 

people. 

b) The 600 sq. ft. rental is an existing conforming structure that meets the General Plan Land 

Use Designation site requirements. 

c) Project is the second of eight allowable short-term rentals in the Clark Tract and rentals are 

restricted to summer only (April 16 – October 31).  

 

2. The site for the proposed use related to streets and highways is adequate in width and type to carry 

the quantity and kind of traffic generated by the proposed use because: 

a) The proposed rental is accessed from the lower portion of Mountain View Lane, a private 

road. The existing main residence has a separate parking area and is accessed from the top 

portion of Mountain View Lane. Use of property for an owner-occupied rental is not expected 

to generate a significant increase in traffic.   

3. The proposed use will not be detrimental to the public welfare or injurious to property or 

improvements in the area in which the property is located because:  

a) The proposed owner-occupied short-term rental of an existing 600-sq. ft. unit is not expected 

to cause significant environmental impacts; and 

b) Project is required to comply with regulations of Mono County Code Chapter 5.65.  

4. The proposed use is consistent with the map and text of this General Plan and any applicable area 

plan because:  

a) The project is consistent with the 2019 adopted short-term rental policies and regulations set 

forth in Mono County General Plan Chapter 25 and June Lake Area Plan policies.  

• Lack of snow removal and hazardous road conditions in this area were cited as 

additional concerns in the public comment letter opposing the project. These concerns 

will be avoided by adhering to seasonal restrictions (summer only) for short-term 

rentals in the Clark Tract set forth in the June Lake Area Plan policies. No short-term 

rentals are allowed on this property from November 1 – April 15. 
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MONO COUNTY 
Planning Division 

DRAFT NOTICE OF DECISION & USE PERMIT 
 

USE PERMIT: CUP 18-015 APPLICANTS: Ian Fettes 

016-152-009-000 

PROJECT TITLE: Type I Short-Term Rental / Fettes  

PROJECT LOCATION: The project is located at 149 Mountain View Lane, June Lake 

 

On February 21, 2019, a duly advertised and noticed public hearing was held and the necessary findings, pursuant to 

Chapter 32.010, Land Development Regulations, of the Mono County General Plan Land Use Element, were made 

by the Mono County Planning Commission. In accordance with those findings, a Notice of Decision is hereby rendered 

for Use Permit 18-015/Fettes, subject to the following conditions, at the conclusion of the appeal period. 

CONDITIONS OF APPROVAL 

See attached Conditions of Approval 

ANY AFFECTED PERSON, INCLUDING THE APPLICANT, NOT SATISFIED WITH THE DECISION OF THE 

COMMISSION, MAY WITHIN TEN (10) DAYS OF THE EFFECTIVE DATE OF THE DECISION, SUBMIT AN 

APPEAL IN WRITING TO THE MONO COUNTY BOARD OF SUPERVISORS. 

THE APPEAL SHALL INCLUDE THE APPELLANT'S INTEREST IN THE SUBJECT PROPERTY, THE 

DECISION OR ACTION APPEALED, SPECIFIC REASONS WHY THE APPELLANT BELIEVES THE 

DECISION APPEALED SHOULD NOT BE UPHELD AND SHALL BE ACCOMPANIED BY THE 

APPROPRIATE FILING FEE. 

DATE OF DECISION/USE PERMIT APPROVAL: 

EFFECTIVE DATE USE PERMIT  

February 21, 2019 

March 4, 2019 

   

This Use Permit shall become null and void in the event of failure to exercise the rights of the permit within one (1) 

year from the date of approval unless an extension is applied for at least 60 days prior to the expiration date. 

Ongoing compliance with the above conditions is mandatory. Failure to comply constitutes grounds for revocation 

and the institution of proceedings to enjoin the subject use.  

MONO COUNTY PLANNING COMMISSION 

DATED: February 21, 2019  

 cc: X Applicant 

  X Public Works 

  X Building  

  X Compliance 

ASSESSOR PARCEL NUMBER: 
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CONDITIONS OF APPROVAL 

Use Permit 18-015 / Fettes 

1) Occupancy is limited to a single party of two persons and two vehicles. 

2) The project shall comply with seasonal restrictions for short-term rentals in the Clark Tract set forth in 

the June Lake Area Plan policies. No short-term rentals are allowed November 1 – April 15. 

3) All short-term rental customers must sleep within the dwelling; customers are not allowed to reside in 

an RV, travel-trailer, or similar mobile-living unit on the property or any neighboring property. 

4) The project shall comply with provisions of the Mono County General Plan including Chapter 25, 

Short-Term Rentals. 

5) The project shall comply with provisions of Mono County Code Chapter 5.65, Short-Term Rental 

Activity in Residential Land Use Designations, by obtaining the STR Activity permit, TOT certificate, 

and business license prior to commencing operation. 

6) Property shall be maintained in a neat and orderly manner.  

7) Project shall comply with applicable Environmental Health requirements. 

8) Project shall comply with applicable requirements by other Mono County departments and divisions 

including, but not limited to, Public Works, Tax Collector, Sheriff’s office, and Building Division. 

9) If any of these conditions are violated, this permit and all rights hereunder may be revoked in 

accordance with Section 32.080 of the Mono County General Plan, Land Development Regulations. 

 

 

 

 

 



MONO COUNTY

PLANN IN G COMMISS ION
     PO Box 347 

 Mammoth Lakes, CA  93546 

  760.924.1800, fax 924.1801 

    commdev@mono.ca.gov 

     PO Box 8 

 Bridgeport, CA  93517    

760.932.5420, fax 932.5431 

www.monocounty.ca.gov    

     DISTRICT #1        DISTRICT #2  DISTRICT #3       DISTRICT #4         DISTRICT #5 
   COMMISSIONER     COMMISSIONER      COMMISSIONER   COMMISSIONER      COMMISSIONER 
     Mary Pipersky     Roberta Lagomarsini     Daniel Roberts       Scott Bush  Chris I. Lizza 

Conditional Use Permit 18-015/Fettes 

February 21, 2019 

COMMENT LETTERS 

Raymond Deshaies & Linda Silveira 
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December 29, 2018 

Dear Neighbor, 

You've probably received a notification from the Planning Commission that I'm applying for a permit to 

rent my Cabin on a short term basis and, I'd like to ask for your support. 

The County has approved Type 1 Rentals in the Clark Tract - that is to say Rentals where the Owner is a 

full-time resident on the property. 

Type 2 Rentals - where the Property Owner is not a full-time resident were not approved. Also, I don't 

think there are many other Type 1- eligible properties in the Clark Tract 

The reality for me is that I need to rent my cabin, and so my options are either short-term or longer

term 

I've been renting longer-term - for the last two years to people working on the SCE dam project. 

It's been a pretty good arrangement, but not ideal as I don't have a whole lot of control on who's 

staying in the Cabin. As the guys are here for longer periods, they naturally want to entertain friends and 

family on occasion. That puts a strain on things, but I don't feel that I can place too many restrictions on 

them - as they are longer term tenants. 

Short-term renting for me is a quite a different proposition. 

Firstly, I would limit the number of guests to two - with no exceptions. That means no additional visitors. 

When I've rented short-term in the past, my typical guests were here to enjoy the beauty of the Eastern 

Sierra, and they welcomed the tranquility of our neighborhood. There would typically be one car in the 

driveway - usually a Prius, or something similar - and a typical stay would be four days. I was able to pre

screen my guests through direct phone conversations prior to accepting a booking, which helped to 

ensure that things went very smoothly. 

My typical occupancy for short-term rentals was 40%, which is pretty normal for any form of short-term 

rental. This meant that the Cabin was unoccupied for 60% of the time. However, the nightly rate was 

high enough that the annual income was about the same as that generated by longer-term rentals -

which were at a lower rate but operating at closer to 100% occupancy. 

In order to rent short-term, the County has some very stringent requirements that have to be met by 

the Owner - apparently some of the most stringent anywhere In the country. One significant 

requirement is that there would be no STR's during the Winter months, because of the likelyhood of 

adverse road conditions. 

J've attached a copy of these requirements and, as you can see, everything is very tightly controlled. The 

income generated is taxed (T.O.T) at 12% and these taxes go into the County coffers. 



Longer term rentals have none of these restrictions - no restrictions on parking, noise, number of 

occupants, trash disposal, exterior lighting, etc., and there is no requirement to pay T.O.T. taxes. 

I would much rather rent my property, for 40% of the time, to one or two people who want to quietly 

enjoy our environment, than rent it on a more continual basis to people who don't necessarily share the 

same appreciation for the area we live in - and who are subject only to the loosest of outside controls. 

I really believe that renting my cabin short-term will have the most minimal impact on our 

neighborhood, and that the alternative of renting longer-term is the less-desirable option. 

I hope you'll agree that short-term renting is the better option. and that you might consider sending a 

note of support ror my application to the Planning Commission, which would really be appreciated. 

Sincerel¥" (~' 1. 
/ j --c , 
.(t 

Ian Fettes 
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STATE OF CALIFORNIA 
COUNTY OF MONO 

I am a citizen of the United States and a 
resident of the State aforesaid; I am 
over the age of eighteen years, and not 
a party to or interested in the above 
entitled matter. I am the principal 
clerk of the printer of the 
MAMMOTH TIMES 
a newspaper of general circulation, 
published in 

County of Mono 

The Mammoth Times was adjudicated on 
March 24, 1992, as a newspaper of 
general circulation for the Town of 
Mammoth Lakes and Mono County, CA. 

The notice, of which the annexed is a 
printed copy (set in type not 
smaller than nonpareil), has been 
published in each regular and entire 
issue of said newspaper and not in any 
supplement thereof on the following 
dates, to with : 

December 20th 
, in the year 2018 

I certify (or declare) under penalty of 
perjury that the foregoing is true and 
correct. 

Dated at Mammoth Lakes, California, 
The 20th day of December 2018 

This space is for the County Clerk's Filing Stamp 
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NOTICE OF PUBLIC HEARING 
NOTICE IS HERES'!: GIVEN Ihat Mono County Planning CommisSion will 
conduct a public hearing Feb. 21, 2019, In the BOard 01 Supervisors Cham
bers. Mono County Courthouse. Bridgeport, CA (videoconference a t 
Town/County Conference Room, Minaret VlIIage Mali, Mammoth Lakes, CAl 
to consider the fallowing: jj!ilJ CONDITIONAL USE PERMIT 
18-015/Fettea for an owner occupied (Type I) short-teJJ1l rental use in a de
tached one-bedroom accessory dwelling unit at '49 Mountain View Lane 
(APN 016-152-009) In June Lake. and the Land Use Designation (LUD) is 
Single-Family ReSidential (SPR). Maximum occupancy ot two persons and 
two vehicles. In accordanc wllh the California Environmental Quality Act, a 
Nollee 0' Exemption will be Wed. The project Illes are available for public re
view at the Community Development Department otncas In Bridgeport and 
Mammoth Lakes. INTERESTED PERSONS may appear before the PlannIng 
Commission to present testimony or. prior to or at the hearing, lIIe written cor
respondence with : Secretary to the Planning CommIssion , PO Box 347. 
Mammoth Lakes, CA 93546. II you challenge the proposed acllon(s) In court, 
you may be limited \0 rall,lng only those Issues you or someone else raIsed 
at the publiC hearing described in this notice, or in written corresponde nce 
delivered to Secretary to the Planning Commission at, or prior to, the public 
hearing. (MT 12.20.' 8 #18213) 



 

  Mono County   

Community Development Department 
            PO Box 347 
 Mammoth Lakes, CA  93546 
760-924-1800, fax 924-1801 
    commdev@mono.ca.gov 
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P0 Box 8 
Bridgeport, CA  93517 

760-932-5420, fax 932-5431 
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NOTICE OF PUBLIC HEARING 

NOTICE IS HEREBY GIVEN that Mono County Planning Commission will 
conduct a public hearing Feb. 21, 2019, at Board of Supervisors 
Chambers, Mono County Courthouse, Bridgeport, CA, to consider the 
following: 10:10 a.m. CONDITIONAL USE PERMIT 18-015/Fettes. 
The proposal is for an owner-occupied (Type I) short-term rental use in a 
detached one-bedroom accessory dwelling unit at 149 Mountain View Lane 
(APN 016-152-009-000) in June Lake, and the Land Use Designation (LUD) 
is Single-Family Residential (SFR). Maximum occupancy is two persons and 
two vehicles. 
 
In accordance with the California Environmental Quality Act, addenda to the 
existing General Plan EIR are being utilized for the proposed use permit (18-
015). The project files are available for public review at the Community 
Development Department offices in Bridgeport and Mammoth Lakes. 
 
INTERESTED PERSONS may appear before the Planning Commission to 
present testimony or, prior to or at the hearing, file written correspondence 
with: Secretary to the Planning Commission, PO Box 347, Mammoth Lakes, 
CA 93546. If you challenge the proposed action(s) in court, you may be 
limited to raising only those issues you or someone else raised at the public 
hearing described in this notice, or in written correspondence delivered to 
Secretary to the Planning Commission at, or prior to, the public hearing. 
 
For additional questions, please contact the Mono County Planning Division: 
Kelly Karl, PO Box 347, Mammoth Lakes, CA 93546 
(760) 924-1809, kkarl@mono.ca.gov 
 

 

 

 

 
 

 
 

149 Mountain View Lane 

http://www.monocounty.ca.gov/
mailto:kkarl@mono.ca.gov


MONO COUNTY

PLANNING COMMISSION
    PO Box 347 

 Mammoth Lakes, CA  93546 
 760.924.1800, fax 924.1801 
    commdev@mono.ca.gov 

    PO Box 8 
     Bridgeport, CA  93517 
 760.932.5420, fax 932.5431 
    www.monocounty.ca.gov 

February 28, 2019 

To:    The Sheet 

From:  CD Ritter 

Re:  Legal Notice for March 9 edition 

Invoice:  Jessica Workman, PO Box 347, Mammoth Lakes, CA 93546 

NOTICE OF PUBLIC HEARING 
NOTICE IS HEREBY GIVEN that Mono County Board of Supervisors will conduct a public 
hearing March 19, 2019, in Suite Z, Minaret Village Mall, 437 Old Mammoth Road, Mammoth 
Lakes, CA (videoconference at Mono County Courthouse, 278 Main, 2nd Floor Board 
Chambers, Bridgeport, CA 93517) to consider the following: 9:30 a.m. SHORT-TERM RENTAL 
ACTIVITY PERMIT 19-001/Fettes for an owner-occupied (Type I) short-term rental use in a 
detached one-bedroom accessory dwelling unit at 149 Mountain View Lane (APN 016-152-009) 
in June Lake and the land use designation is Single-Family Residential (SFR). Maximum 
occupancy of two persons and two vehicles. In accordance with the California Environmental 
Quality Act, a categorical exemption (15301 Class 1) is being utilized for the proposed permit. 
The project files are available for public review at the Community Development Department 
offices in Bridgeport and Mammoth Lakes. INTERESTED PERSONS may appear before the 
Board of Supervisors to present testimony or, prior to or at the hearing, file written 
correspondence with: Clerk to the Board of Supervisors, PO Box 715, Bridgeport, CA 93517. If 
you challenge the proposed action(s) in court, you may be limited to raising only those issues 
you or someone else raised at the public hearing described in this notice, or in written 
correspondence delivered to Secretary to the Planning Commission at, or prior to, the public 
hearing.  

### 
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                 PO Box 8 
                 Bridgeport, CA  93517 

                 760.932.5420, fax 932.5431 
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February 28, 2019 

 To:    Mammoth Times 

From:   CD Ritter 

Re:   Legal Notice for March 7 edition 

Invoice:  Jessica Workman, PO Box 347, Mammoth Lakes, CA 93546  

 

NOTICE OF PUBLIC HEARING 
NOTICE IS HEREBY GIVEN that Mono County Board of Supervisors will conduct a public 
hearing March 19, 2019, in Suite Z, Minaret Village Mall, 437 Old Mammoth Road, Mammoth 
Lakes, CA (videoconference at Mono County Courthouse, 278 Main, 2nd Floor Board 
Chambers, Bridgeport, CA 93517) to consider the following: 9:30 a.m. SHORT-TERM RENTAL 
ACTIVITY PERMIT 19-001/Fettes for an owner-occupied (Type I) short-term rental use in a 
detached one-bedroom accessory dwelling unit at 149 Mountain View Lane (APN 016-152-009) 
in June Lake and the land use designation is Single-Family Residential (SFR). Maximum 
occupancy of two persons and two vehicles. In accordance with the California Environmental 
Quality Act, a categorical exemption (15301 Class 1) is being utilized for the proposed permit. 
The project files are available for public review at the Community Development Department 
offices in Bridgeport and Mammoth Lakes. INTERESTED PERSONS may appear before the 
Board of Supervisors to present testimony or, prior to or at the hearing, file written 
correspondence with: Clerk to the Board of Supervisors, PO Box 715, Bridgeport, CA 93517. If 
you challenge the proposed action(s) in court, you may be limited to raising only those issues 
you or someone else raised at the public hearing described in this notice, or in written 
correspondence delivered to Secretary to the Planning Commission at, or prior to, the public 
hearing.  

### 
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OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE March 19, 2019

Departments: Public Works
TIME REQUIRED 15 minutes PERSONS

APPEARING
BEFORE THE
BOARD

Matthew Paruolo

SUBJECT Sustainable Recreation Update

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

Presentation by Matthew Paruolo, Eastern Sierra Sustainable Recreation Coordinator, on efforts relating to the Eastern
Sierra Recreation Partnership, with discussion of tentative work plans for 2019.

RECOMMENDED ACTION:
None (informational only). Provide any desired direction to staff.

FISCAL IMPACT:
None at this time.

CONTACT NAME: Tony Dublino/Matthew Paruolo

PHONE/EMAIL: 760.932.5459 / 760.500.6381 / tdublino@mono.ca.gov / mparuolo@mammothlakesrecreation.org

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Staff report

 History

 Time Who Approval

 3/13/2019 6:10 AM County Administrative Office Yes

 3/13/2019 2:46 PM County Counsel Yes

 3/14/2019 9:53 AM Finance Yes
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                                                AttachmentViewer.ashx?AttachmentID=20253&ItemID=10265


 

Mono County 

Eastern Sierra Sustainable Recreation Partnership 
 

Mammoth Lakes Recreation 

126 Old Mammoth Rd Suite 107 

Mammoth Lakes, CA 93546 

 

ESSRP  

 

 
March 19, 2019 
 

To: Mono County Board of Supervisors 

From: Matthew Paruolo, Eastern Sierra Sustainable Recreation Coordinator 

Subject: Eastern Sierra Sustainable Recreation Partnership Updates 
 

 
Recommended Action 
None. Informational Only 
 

Fiscal Impact 
None. Informational Only 
 

Discussion 
 
The following outline provides a basic description of activities performed to date and those contemplated for 
the months to come through the ESSRP. 
   

1. Eastern Sierra Sustainable Recreation Partnership (ESSRP) update  
a. Contacts 

i. Joel Rathje, Point of contact for Town of Mammoth Lakes 
ii. Tony Dublino, Point of contact for Mono County 
iii. Gordon Martin, Mammoth District Ranger, Inyo National Forest 
iv. Jan Cutts, Bridgeport District Ranger, Humboldt Toiyabe National Forest 
v. David Page, Chairman of the Board of Directors, Mammoth Lakes Recreation  

b. Mountain Ventures Summit update – Reinventing the Future of Mountain Towns 
c. Next ESSRP meeting March 27 @ 1:30 PM – USFS Ranger Offices 

 
2. Town of Mammoth Lakes Projects 

a. Primary Projects 
i. Special Use Permits  

b. Collaboration 
i. Over snow vehicle (OSV) Winter Access Signage, Mammoth to June Lake 
ii. OSV Staging Areas – CalTrans Coordination 
iii. Off-Highway-Vehicle (OHV) 2019 Grant Cycle – Shady Rest Inyo Craters (SRIC) sub-

region planning 
 

3. Mono County Projects  

a. 2018 Completed Mono County Projects Map (ESRI, GIS tool; budgeted +/= $30,000) 
i. Grading and Repair Work (+/- $8,300) 

1. Moraine Campground 
2. Aspen Campground 
3. Lower Lee Vining Creek Campground 

ii. Lee Vining Trail Reroute (+/- $5,800) 
iii. June Lake Beach ADA restroom improvements (+/- $4,500) 
iv. Early operation, cleaning and maint. of high-use trailhead facilities (+/- $680) 

1. Shingle Mill Flat Picnic Area 

https://mltpa.maps.arcgis.com/apps/MapSeries/index.html?appid=f9f73115f73644ce9290e6b360e98720


2. Travertine Hotsprings  
3. Virginia Lakes Trailhead 

v. Portable restroom facilities at high-use areas (+/- $7,200) 
1. Navy Beach Parking Area/ Trailhead 
2. Bald Mountain Road 
3. Wild Willy’s Hotspring 
4. Lower Rock Creek Road 

b. 2019 Mono County Projects 
i. 2018 Rollover Projects (potential OHV funding) 

1. Early operations of restrooms 
2. Placement of porta-potties at high-use locations 
3. Lee Vining Creek Trail/potential realignment or treatment as needed 

ii. MCRAT Phase III (potential LTC funding) 
1. Incorporation of Local Transportation Commission projects and funding 
2. Development of Mono County Trails Plan in GIS – begin cataloging 

projects in ESRI and developing projects to “shovel ready” 
iii. Status-quo trail maintenance and signage 

1. Friends of the Inyo Workplan  
a. Robinson Creek, Bloody Canyon, Parker Bench trails.  

iv. Volunteer Stewardship Events 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

If you have any questions regarding this item, please contact Matthew Paruolo 
760.500.6381 // mparuolo@mammothlakesrecreation.org 

 

mailto:mparuolo@mammothlakesrecreation.org


 

OFFICE OF THE CLERK
OF THE BOARD OF SUPERVISORS 

REGULAR AGENDA REQUEST
 Print

 MEETING DATE March 19, 2019

Departments: EMS, Sheriff, IT
TIME REQUIRED 30 minutes PERSONS

APPEARING
BEFORE THE
BOARD

Chris Mokracek, EMS Chief

SUBJECT Mutual Aid Agreement Among Mono
County, Antelope Valley, Bridgeport,
Lee Vining, Mono City, June Lake,
Mammoth Lakes, Long Valley,
Paradise, Wheeler Crest, White
Mountain, and Chalfant Valley Fire
Protection Districts

AGENDA DESCRIPTION:
(A brief general description of what the Board will hear, discuss, consider, or act upon)

The purpose of the Agreement is to specify the manner and means by which each of the Parties will provide fire prevention,
detection and suppression and/or emergency services resources and/or assistance to each other.

RECOMMENDED ACTION:
Approve County entry into Mutual Aid Agreement with the 11 County Fire Protection Districts.

FISCAL IMPACT:
None anticipated at this time.

CONTACT NAME: Chris Mokracek

PHONE/EMAIL: (760) 924-4632 / cmokracek@mono.ca.gov

SEND COPIES TO: 

MINUTE ORDER REQUESTED:
 YES  NO

ATTACHMENTS:
Click to download

 Staff Report

 Proposed Agreement

 History
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 Time Who Approval

 3/13/2019 7:34 PM County Administrative Office Yes

 3/12/2019 5:31 PM County Counsel Yes

 3/14/2019 10:51 AM Finance Yes

 



            M O N O  CO UN TY  

            EM ERGEN CY M ED ICAL SERVICES 

           

P. O . Box 511 Bridgeport, CA 93517 

(760) 932-5485 * (760) 932-2603 Fax 

 

 

 

DATE:  March 1, 2019 

 

TO:  Honorable Board of Supervisors 

 

FROM:  Chris Mokracek, EMS Chief 

 

SUBJECT: Mutual Aid Agreement Among Mono County, Antelope Valley, Bridgeport, Lee  

  Vining, Mono City, June Lake, Mammoth Lakes, Long Valley, Paradise, Wheeler  

  Crest, White Mountain, and Chalfant Valley Fire Protection Districts 

 

 

Recommendation 

 

Approve County entry into Mutual Aid Agreement with the 11 County Fire Protection Districts. 

 

Discussion 

 

This agreement recognizes the unique services each agency provides to meet the emergency 

services needs of Mono County through the reciprocal sharing of resources.  This provides for a 

seamless public safety response which benefits the County and Fire Districts alike. 

 

Replaces previous Mutual Aid agreement between the 11 County Fire Districts and the Mono 

County Paramedics (6/20/2017). 

 

Fiscal Impact 

 

None anticipated at this time.  Each agency is financially responsible for their respective costs 

incurred for an incident.  Certain costs may be reimbursable, but the extent of such 

reimbursement cannot be determined at this time. 



 

 
    Page 1 of 10 

MUTUAL AID AGREEMENT AMONG MONO COUNTY, 

ANTELOPE VALLEY, BRIDGEPORT, LEE VINING, MONO CITY, JUNE LAKE, 

MAMMOTH LAKES, LONG VALLEY, PARADISE, WHEELER CREST, WHITE 

MOUNTAIN, AND CHALFANT VALLEY FIRE PROTECTION DISTRICTS 

 
RECITALS 

 
WHEREAS, the County of Mono (“County”) is authorized to provide fire prevention, detection 
and suppression services and/or emergency services to protect or save lives, property and the 
environment within its jurisdiction; and 
 
WHEREAS, the Antelope Valley, Bridgeport, Lee Vining, Mono City, June Lake, Mammoth 
Lakes, Long Valley, Paradise, Wheeler Crest, White Mountain, and Chalfant Valley Fire 
Protection Districts (the “Fire Districts”) are each authorized to perform fire prevention, 
detection and suppression services and/or emergency services to protect or save lives, property 
and the environment within their respective jurisdictions; and 
 
WHEREAS, the County and Fire Districts recognize that on occasion there is a need for each to 
cooperate in the provision of fire prevention, detection and suppression services and/or 
emergency services and it is mutually advantageous and in the public interest for the Parties to 
coordinate and share their efforts in the prevention, detection and suppression of fires and the 
provision of emergency services within and adjacent to their areas of responsibility; and 
 
WHEREAS, the County and Fire Districts are each authorized to provide the other with fire 
prevention, detection and suppression services and/or emergency services and resources through 
mutual aid and it is in the best interests of the Parties to cooperate in the provision of fire 
prevention, detection and suppression services and/or emergency services; and 
 
WHEREAS, the County and Fire Districts each desire to enter into a Mutual Aid Agreement to 
provide to each Party, on a non-reimbursable basis, cooperation and resources in connection with 
fire prevention, detection and suppression services and/or emergency services, on the condition 
that the County and Fire Districts do not thereby incur legal responsibilities exceeding the 
responsibilities imposed under applicable law in the absence of such an agreement. 
 
NOW THEREFORE, in consideration of the mutual covenants and promises, which the County 
and Fire Districts each acknowledge as legally adequate consideration, the County and Fire 
Districts agree to the following terms and conditions: 
 
1. AUTHORITY. 
 
Fire Protection District Law of 1987, Health and Safety Code Section 13800, including 
subsection 13863, authorize fire districts, and Government Code section 23000 et seq. authorizes 
the County to enter into mutual aid and automatic aid agreements in connection with fire 
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suppression and/or emergency medical services.  
  

2. PARTIES. 
  

The parties to this Agreement are the Antelope Valley, Bridgeport, Lee Vining, Mono City, June 
Lake, Mammoth Lakes, Long Valley, Paradise, Wheeler Crest, White Mountain, and Chalfant 
Valley Fire Protection Districts, (collectively the “Fire Districts”) and Mono County (“County”).  
The Fire Districts and the County are sometimes referred to collectively as “Parties” and 
individually as “Party” in this Agreement. 

 
3. PURPOSE. 

 
The purpose of the Agreement is to specify the manner and means by which each of the Parties 
will provide fire prevention, detection and suppression and/or emergency services resources 
and/or assistance to each other. This Agreement does not impose an obligation to provide fire 
prevention, detection and suppression services and/or emergency services resources and/or 
assistance or impose liability on any Party for declining to provide fire prevention, detection and 
suppression services and/or emergency services resources and/or assistance to another Party.  

 
4.         SCOPE OF RECIPROCAL MUTUAL AID. 

 
a.    The resources and assistance currently provided by the fire districts to 

other fire districts and the County under the terms of this Agreement include, but are not 
limited to, the following: 

 
Emergency vehicles 
Emergency responders (including personnel, equipment and training) 
All-risk incident command and/or unified command 
Cal OES operational coordination of fire/rescue resource request (Region 
 VI) 
County cost avoidance for the delivery of fire/rescue services 
Coordination of 11 distinct fire districts operating within the County 
Resource surge capacity response to the Mono County EMS program  

 
b.  The resources and assistance currently provided by the County to the fire 

districts under the terms of the Agreement include, but are not be limited to, the 
following: 

 
Maintenance and operation of county-wide communications infrastructure 
Administration and operation of county-wide dispatch center 
911 system 
GIS addressing 
First Responder Fund contribution 
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Single point of authority for emergency declaration requests 
Limited local roads and transportation system support 
24/7 365 ALS ambulance unity services in four of the eleven fire districts, 
various response times to provide such services in all eleven districts.  

 
c.    The Parties understand and acknowledge that receipt of any requested 

assistance and/or resources from any other Party is not guaranteed under the terms of this 
Agreement.  Instead, receipt of any assistance and/or resources requested under the terms 
of this Agreement is subject to and conditioned on each responding Party’s discretionary 
good faith determination that it has the ability to provide the requested assistance and/or 
resources and that it is able to is do so without compromising service within its own 
jurisdiction.  

 
5. REQUEST FOR MUTUAL AID. 
 

a. Any Party engaged in or with authority to provide fire prevention, 
detection and suppression or emergency service activities within its own jurisdiction may 
request assistance from one or more of the other Parties.   

 
b. A request for assistance under this Agreement may be made by one Party 

through its designated official, to the designated official of the other Party (s).  
 

c. A request for assistance under this Agreement may be communicated 
either verbally, in writing, or through dispatch.   

 
d. When the designated official of the Party receives a request for mutual aid 

under this Agreement, the official shall promptly acknowledge receiving the request, and 
as soon as reasonably possible, communicate to the requesting Party, whether mutual aid 
will be available and the estimated time of arrival at the location specified by the 
requesting Party.  

 
6. DETERMINATION OF MUTUAL AID ASSISTANCE. 
 

a. The Party from whom assistance is requested under this Agreement, shall, 
in a reasonably prompt manner, determine whether it will provide fire fighters and/or 
other emergency personnel and/or equipment to assist the requesting Party. 

 
b. The Party from whom assistance is requested under this Agreement shall, 

in its sole discretion, determine the availability of its personnel and equipment to provide 
mutual aid in the jurisdiction which has requested assistance.  The Party which receives 
the request for mutual assistance shall not be obligated to provide personnel and/or 
equipment if it determines, in its sole discretion, that such equipment or personnel may 
not be made available without compromising fire prevention, detection and suppression 
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and/or emergency service needs within its own jurisdiction. 
 

c. The Party receiving a request for mutual aid under this Agreement, shall 
promptly advise the requesting Party of its determination of what, if any, fire fighters and 
equipment will be made available to provide fire prevention, detection and suppression 
and/or emergency services within the requesting Party’s jurisdiction.  

 
7. OFFICE OF EMERGENCY SERVICES COORDINATION. 

 
 The County CalOES Fire and Rescue Operational Area Coordinator, or designee, will 

work closely with the County during incidents that may require resources typically 
requested through the Fire and Rescue Branch of CalOES.  Resource requests for law 
enforcement, emergency medical services, and/or recovery services shall be placed 
through their respective County Operational Area Coordinators. 

 
8. IMPLEMENTATION. 
 

a. When responding to a request by a Party for mutual aid under this 
Agreement, firefighters, officers, other emergency personnel, and equipment engaged in 
fire prevention, detection or suppression services, emergency service, and/or district 
coverage within the requesting Party’s jurisdiction shall be under the direction, control 
and supervision of the Incident Commander or Chief of the requesting Party’s fire 
district. Provided, however, when officers from the requesting jurisdiction have not 
arrived at the scene of the incident, the commanding officer of the jurisdiction arriving 
first to provide mutual aid assistance shall be in command of the incident until relieved.  

 
b. Notwithstanding the provisions of paragraph 8. a., any Party which 

provides fire fighter, emergency personnel, or equipment to another Party under this 
Agreement, may, at any time, and at its sole discretion, withdraw some or all of its 
personnel or equipment from mutual aid services under this Agreement. 

 
c. Other than as specifically provided for in paragraph 8. a., no Party to this 

Agreement shall have the ability to bind the other Party or to control any of its officers, 
employees, or agents. 
 

9. ANNUAL OPERATING PLAN. 
 

The Parties shall meet annually during April or May and prepare and execute an Annual 
Operating Plan. (“AOP”). Representatives of the Parties shall meet and approve the first 
AOP under this Agreement within one month of execution by all Parties. The AOP shall 
include protection area maps for all Parties, dispatching procedures for implementing this 
Agreement, procedures and information for sharing communication systems, radios and 
radio frequencies in conformity with paragraph 10, name and contact information for 
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each Parties’ designated official, and any other items necessary for efficient 
implementation of this Agreement.  Each annual AOP shall be attached to and 
incorporated into this Agreement as if fully set forth herein. 
 

10. COMMUNICATION SYSTEMS. 
 
The Parties agree to share the use of communication systems, radios and radio 
frequencies.  Sharing of frequencies must be approved by authorized personnel for each 
Party and documented in the AOP.  
 

11. COMPLIANCE WITH LAWS. 
 

Each Party acknowledges its responsibility to comply with all laws and regulations 
applicable to the functions and duties described in this Agreement including, but not 
limited to, regulations related to workplace equipment and safety enforced by Cal OSHA, 
regulations related to the performance of medical and/or fire suppression services, all 
state and Federal statutes relating to nondiscrimination, and all other applicable 
requirements of all other state and Federal laws.  
 

12. FISCAL PROVISIONS. 
 

The personnel and equipment available to provide resources and assistance under this 
Agreement, up to 12 hours for any individual incident, are roughly equivalent. The 
availability, and provision of,such initial/short-term resources and assistance constitute 
adequate consideration for the promises contained in this Agreement.  
 
In accordance with the above, during the first 12 hours of an incident, a Party which 
receives assistance under this Agreement shall not be obligated to reimburse the Party or 
Parties which provided assistance for any damage to equipment, loss of equipment, fuel, 
food or shelter, or other expenses incurred in providing the requested fire suppression 
and/or emergency services.  The Parties agree to evaluate the need for reimbursement 
after the first 12 hours of the incident and, if reimbursement is to occur, enter into a cost-
share/reimbursement agreement in accordance with a recognized cost-share method. 
 

13.       INSURANCE.  

a.  Required Coverage 

During the entire term of this Agreement, all Parties shall procure and maintain the 
following insurance against claims for injuries to persons or damages to property which 
may arise from or in connection with the provision of fire prevention, detection and 
suppression services and/or emergency services under the terms of this Agreement.   
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(1) General Liability Insurance. 

A policy of Comprehensive General Liability Insurance which covers all services 
provided under this Agreement, including operations, products and completed 
operations, property damage, bodily injury (including death) and personal and 
advertising injury. Such policy shall provide limits of not less than $1,000,000.00 
per claim or occurrence.  If a general aggregate limit applies, the general 
aggregate limit shall be twice the required occurrence limit. 

  (2) Automobile/Aircraft/Watercraft Liability Insurance. 

A policy of Comprehensive Automobile/Aircraft/Watercraft Liability Insurance 
for bodily injury (including death) and property damage which provides total 
limits of not less than $1,000,000.00 per claim or occurrence applicable to all 
owned, non-owned and hired vehicles/aircraft/watercraft.   The Automobile 
Liability policy shall be endorsed to include Transportation Pollution Liability 
insurance covering materials/wastes transported pursuant to this Agreement.  

b.  Coverage and Provider Requirements.  

Insurance policies shall not exclude or except from coverage any services provided under 
this Agreement.  The required polic(ies) of insurance shall be issued by an insurer 
authorized to sell such insurance by the State of California and have at least a “Best’s” 
policyholder’s rating of “A” or “A+.”  Upon request, Party(s) shall provide the Party 
making the request with the following:  

(1) a certificate of insurance evidencing the coverage required;  

(2) an additional insured endorsement for general liability applying to all other 
Parties and their agents, officers and employees made on ISO form CG 20 10 11 
85, or providing equivalent coverage; and  

(3) a notice of cancellation or change of coverage endorsement indicating that the 
policy will not be modified, terminated, or canceled without thirty (30) days 
written notice to all other Parties.  

c. Deductible, Self-Insured Retentions, and Excess Coverage. 

If possible, the Insurer shall reduce or eliminate any deductibles or self-insured retentions 
with respect to all Parties other than the primary insured Party, including such Parties’ 
officials, officers, employees, and volunteers; or such Parties shall provide evidence 
guaranteeing payment of losses and related investigations, claim administration, and 
defense expenses.  Any insurance policy limits in excess of the specified minimum limits 
and coverage shall be made available to all other Parties as additional insureds.  
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14. DEFENSE AND INDEMNIFICATION. 
 
Each Party to this Agreement shall defend with counsel acceptable to the defended Party, 
indemnify, and hold harmless all other Parties to this Agreement, their elected or 
appointed officials, agents, officers, and employees from and against all claims, damages, 
losses, judgments, liabilities, expenses, and other costs, including litigation costs and 
attorney’s fees, arising out of, resulting from, or in connection with the performance of 
this Agreement by its agents, officers, and employees.  Each Party’s obligation to defend, 
indemnify and hold all other Parties, their elected or appointed officials, agents, officers, 
or employees harmless, applies to any actual or alleged personal injury, death, or damage, 
or destruction of tangible or intangible property, including the loss of use of such 
property.  Each Party’s obligation under this Agreement extends to any claim, damage, 
loss, liability, expense or other cost which is caused in whole or in part by any act or 
omission of its agents, officers, employees, suppliers or anyone directly or indirectly 
under its direction, control and supervision.   
 

15. WORKERS’ COMPENSATION. 
 
Each Party shall provide and continuously maintain statutory workers’ compensation 
coverage and employer’s liability coverage, for not less than the statutorily required 
amount per occurrence, for all of its employees and personnel engaged in providing fire 
prevention, detection or suppression services and/or emergency services resources and/or 
assistance under this Agreement. The Parties waive any rights to seek recovery of 
workers’ compensation-related costs incurred while providing fire prevention, detection 
or suppression services and/or emergency services resources and/or assistance to any 
other Party.  
 

16.       WAIVER OF SUBROGATION. 
 

All policies of insurance carried by any Party pursuant to this Agreement shall expressly 
waive any right of the insurer against any other Party, and any such right is expressly 
waived to the extent the waiver is not prohibited by or violative of any such insurance 
policy.  The Parties agree that their insurance policies will include a waiver clause or 
endorsement consistent with the terms of this Agreement.  
 

17. EMPLOYMENT POLICY. 
 

Employees of the Parties shall at all times be subject only to the laws, regulations, and 
rules governing their employment, regardless of incident location, and shall not be 
entitled to compensation or other benefits of any kind other than specifically provided by 
the terms of their employment.   
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18. PRIOR AGREEMENT SUPERSEDED. 
 
This Agreement shall supersede and replace, in its entirety, that mutual aid agreement 
entered into by and between the County, on behalf of the Mono County Paramedic 
Department, and the Fire Districts on or about June 20, 2017. 
 

19.       AMENDMENT. 
 
This Agreement may be modified, amended, changed, added to or subtracted from, 
including to add a Party by the mutual consent of the Parties, if such amendment or 
change is in written form and executed with the same formalities as this Agreement, and 
attached to the original Agreement to maintain continuity.  

 
20. SUCCESSORS IN INTEREST. 

 
The provisions of this Agreement shall be binding upon and inure to the benefit of all 
Parties and their respective successors-in-interest and assigns. 

 
21. WAIVER OF DEFAULT. 

 
Waiver of any default by either Party to this Agreement shall not be deemed to be a 
waiver or any subsequent default.  Waiver or breech of any provision of this Agreement 
shall not be deemed to be the waiver or any other or subsequent breech, and shall not be 
construed to be a modification of the terms of the Agreement unless this Agreement is 
modified as provided in paragraph 19.  
 

22. TERM. 
 
This Agreement shall become effective upon execution by all Parties.  Each Party 
warrants that it has properly authorized the approval and execution of this Agreement. 
This Agreement is effective for five years from the date of execution by all Parties, at 
which time the Agreement will expire unless extended or until terminated in conformity 
with paragraph 23.   
 

23. TERMINATION. 
 
Any Party may terminate its participation in this Agreement, without cause, and at will, 
by giving the other Parties 30 days’ written notice of intent to terminate.  The termination 
shall be effective at the end of the 30th consecutive day after written notice of intent to 
terminate is personally served or mailed in accordance with paragraph 26. The 
Agreement shall remain in full force and effect as to any non-terminating Parties. 
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24. REPRESENTATION BY COUNSEL.   
 
The Mono County Counsel’s Office has disclosed to the fire districts that it has a pre-
existing attorney-client relationship with each of them and with Mono County.  Knowing 
that, the fire districts nevertheless give their informed written consent to the County 
Counsel’s Office’s drafting of this Agreement.  The fire districts knowingly and 
voluntarily waive any actual or potential conflict associated with such dual representation 
by the Mono County Counsel’s Office.  The fire districts understand that in the event of a 
dispute between any of the Parties arising out of this transaction and Agreement, the 
County Counsel’s Office may be disqualified from representing any and all of the fire 
districts in connection with such dispute.  The fire districts further understand and 
acknowledge that in the event any fire district seeks legal counsel in connection with the 
formation or performance of this Agreement, the Mono County Counsel’s Office will, to 
the extent possible under applicable law and ethical guidelines, provide legal advice to 
such district under the protections of an ethical wall.  
 

25.      ENTIRE AGREEMENT. 
 
This Agreement contains the entire Agreement of the Parties and no representation, 
inducements, promises, or agreement otherwise between the Parties not embodied in, or 
incorporated in this Agreement by reference, shall be of any force or effect.  Further, no 
term or provision in this Agreement may be changed, waived, discharged, or terminated 
unless the same be in writing executed by the Parties in accordance with the provisions 
regarding amendment in paragraph 19. 
 

26. NOTICE. 
 
Any notice or communication concerning this Agreement, including change of address of 
any Party during the term of this Agreement, shall be in writing and may be personally 
served, or sent by pre-paid first-class mail to the Chiefs of all of the respective fire 
districts and to the County Chief Administrative Officer.   
 

27. COUNTERPARTS. 
 

This Agreement may be executed in one or more counterparts, each constituting a 
binding original.  

 
IN WITNESS WHEREOF, this Agreement has been executed by the Parties’ duly authorized 
officers or representatives: 
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Antelope Valley Fire Protection District:  Wheeler Crest Fire Protection District: 
 
__________________________________  __________________________________ 
Mike Curti, Fire Chief   Date  Dale Schmidt, Fire Chief  Date 
 
 
Bridgeport Fire Protection District:   White Mountain Fire Protection District: 
 
__________________________________  __________________________________ 
Bill Pemberton, Fire Chief   Date  Dave Doonan, Fire Chief  Date 
 
 
June Lake Fire Protection District:   Chalfant Valley Fire Protection District: 
 
__________________________________  __________________________________ 
Juli Baldwin, Fire Chief  Date  Jeff Tong, Fire Chief   Date 
 
 
Mammoth Lakes Fire Protection District:  Lee Vining Fire Protection District: 
 
__________________________________  __________________________________ 
Frank Frievalt, Fire Chief  Date  Tom Strazdins, Fire Chief  Date 
 
Mono City Fire Protection District:   Long Valley Fire Protection District: 
 
__________________________________  __________________________________ 
                       , Fire Chief  Date  Vince Maniaci, Fire Chief  Date 
 
 
Paradise Fire Protection District:   County of Mono  
 
__________________________________  __________________________________ 
Mark Daniels, Fire Chief  Date  Leslie Chapman, CAO  Date 
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Transition planning and recruitment to fill vacanc(ies) in the County Administrative Office in light of the recently-announced
departure of current CAO Leslie Chapman.

RECOMMENDED ACTION:
Discuss options and provide direction to staff regarding processes for addressing the upcoming vacancy in the office of the
County Administrator including, but not limited to: recruitment, use of consultants/search firms to identify candidates, interim
staffing and Board member involvement.
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County Counsel 

Stacey Simon 

 

Assistant County Counsel 

Christian E. Milovich 

 

Deputy County Counsel 
Anne M. Larsen 

Jason T. Canger 

 

OFFICE OF THE 

COUNTY COUNSEL 
Mono County 

South County Offices 
P.O. BOX 2415 

MAMMOTH LAKES, CALIFORNIA 93546 

Telephone 

760-924-1700 

 

Facsimile 

760-924-1701 
 

Paralegal 

Jenny Lucas 

 

To:  Board of Supervisors 
 
From:  Stacey Simon 
 
Date:  March 19, 2019 
 
Re:  CAO Transition Planning and Recruitment 
 
Recommended Action 

Discuss options and provide direction to staff regarding processes for addressing 
the upcoming vacancy in the office of the County Administrator including, but 
not limited to: recruitment, use of consultants/search firms to identify 
candidates, interim staffing and Board member involvement. 
 
Discussion 

On March 12, 2019, County Administrative Officer Leslie Chapman announced 
her plan to leave employment with Mono County, effective May 3, 2019. 
 
This announcement creates a need for the Board to determine what steps it 
would like to take to address the vacancy, including commencing a 
search/recruitment or other process to fill the position and interim staffing.  
Once those issues are determined, staff will move forward to carry out the 
Board’s direction. 
 
Fiscal Impact 

None at this time. 
 
Focus Area(s) Met 

 
 Economic Base       Infrastructure     Public Safety 
 Environmental Sustainability          Mono Best Place to Work 

 
If you have any questions on this matter prior to your meeting, please call me at 
924-1704. 
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